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1 Introduction, Objective, and Scope 

The Acerinox Group Code of Conduct establishes the obligation of all its members to avoid any situation 

that entails a conflict between their personal interests and those of the Acerinox Group, and to abstain 

from intervening in or influencing the decision-making in matters where a conflict of interest may exist. 

"Members" must be understood to include both entities and individuals who form part of the organization 

of Acerinox, S.A. and the companies belonging to its group (hereinafter, collectively, the "Acerinox Group" 

or the "Group"), whether they are members of the Management Bodies, Senior Management, other 

executives, or employees, (hereinafter referred to as "Subject Persons"). 

This Corporate Conflict of Interest Procedure (the "Procedure") develops the guidelines applicable within 

the Acerinox Group to prevent and manage situations of conflict of interest that may affect the Subject 

Persons and any persons who hierarchically depend on them. 

Notwithstanding the foregoing, this Procedure shall be understood to be without prejudice to the 

mandatory rules (corporate or otherwise) applicable to Subject Persons (including, without limitation, in 

relation to the existence of conflicts of interest or the application of measures aimed at avoiding or 

resolving them). Should any of the provisions of this Procedure conflict with such mandatory rules in any 

jurisdiction in which the Acerinox Group operates, adaptations to the application of this Procedure may be 

made as necessary to ensure compliance with such rules.  

This Procedure shall also be understood to be without prejudice to any local procedures that may be 

approved by other companies of the Group, which remain applicable to the extent that their provisions do 

not conflict with this Procedure, subject to the provisions of the preceding paragraph. 

2 Scope of application 

This Procedure applies to all Subject Persons employed by all Acerinox Group companies, regardless of 

their role, position, department, or location. 

3 Concept and types of conflicts of interest 
3.1. Concept 

Conflicts of interest arise when personal interests of different natures (economic, familial, emotional, or of 

a similar kind) of one or more Subject Persons present a conflict with the interests of any of the entities 

that comprise the Acerinox Group and, therefore, actually or potentially, interfere with or compromise the 

impartial, loyal, and objective exercise of their professional duties. 

3.2. Types of conflicts of interest 

Depending on their nature, conflicts of interest can be:  

• Direct: When the Subject Person has a personal interest in conflict with that of the Acerinox Group; or  

• Indirect: When the conflict is not directly motivated by the Subject Person but by a Related Party. 

The following shall be considered a "Related Party" with respect to any of the Subject Persons: 

• Relatives: (i) The spouse or person linked by an analogous relationship; (ii) the ancestors, descendants, 

or siblings of the Subject Person or of their spouse or person linked by an analogous relationship; and 

(iii) the spouses or persons linked by an analogous relationship of the ancestors, descendants, or 

siblings of the Subject Persons. 

• Companies: Companies or other entities in which any Subject Person or one of their Related Parties (i) 

holds an administrative or management position or (ii) directly or indirectly holds a stake that grants 

significant influence (in the case of non-listed companies, any direct or indirect stake equal to or 
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greater than 20% of its share capital or voting rights shall be understood as granting significant 

influence) equal to or greater than 20% of its share capital or voting rights. 

• Other Persons or Entities with a Close Relationship and Common Interests: Any other natural or legal 

person with whom the Subject Person or one of their Related Parties (i) maintains a professional, 

financial, or personal relationship of such a nature that it may interfere with their objectivity or loyalty 

to the Acerinox Group, including those with whom they share a business or other interest that may be 

promoted through the use of the Company. 

 

3.3. Situations in which Conflicts of Interest May Occur  

Conflicts of interest can occur in all types of activities and situations. Some examples: 

• Selection of suppliers and awarding of contracts or orders. 

• Contracting with clients. 

• Evaluation of goods supplied and services rendered, as well as the supervision of work performed by 

contractors and employees. 

• Evaluation of business development opportunities. 

• Approval of expenses, investments, and divestments. 

• Selection, evaluation, and/or management of personnel. 

• Supervision, reporting, and control actions in general. 

 

Mere courtesy tokens between third parties and any Subject Persons shall not be considered likely to 

generate conflicts of interest, regardless of the existence of a commercial relationship between the 

Acerinox Group and that third party. Courtesy tokens may consist of non-monetary gifts, invitations, 

entertainment, hospitality, recreation, discounts, or promotional items, and any other gestures of courtesy 

or commercial attention, in accordance with the terms permitted by the Acerinox Group Corporate Gifts 

and Invitations Procedure. 

4 Principles and Guidelines for Action 
4.1. General Principles for the Management of Conflicts of Interest 

Subject Persons must act in accordance with the following general principles: 

• Transparency: In an honest, transparent, responsible, and good faith manner, in line with the 

Corporate Values of the Acerinox Group. 

• Independence: With loyalty to the Acerinox Group, regardless of their personal interests or those of 

their Related Parties. 

• Abstention: Not to represent, intervene in, or influence decisions on behalf of the Acerinox Group if a 

conflict of interest exists. 

• Communication: To internally notify, through the appropriate channels, the existence of a conflict of 

interest, whether actual or merely potential. 

• Collaboration: Collaborate in the resolution of conflict of interest situations in which they may be 

involved. 

 

4.2. Guidelines for Action 

Pursuant to the general principles set forth above, Subject Persons must, in particular, avoid the following 

conduct:  

• Accessing confidential information concerning situations in which they have a conflict of interest. 

• Engaging in activities, either independently or on behalf of others (including through the holding of 

relevant financial stakes or the exercise of significant influence), that involve competition with the 
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Acerinox Group or that could generate a permanent or structural conflict of interest, whether actual 

or potential. 

• Carrying out transactions or business dealings with the Acerinox Group that may generate a conflict 

of interest. 

• Using the name of the Acerinox Group or invoking their status as a Subject Person to unduly influence 

the performance of transactions in a private capacity. 

• Making use of the assets of the Acerinox Group (including its confidential information) for private 

purposes. 

• Taking advantage of the Acerinox Group business opportunities. 

• Obtaining advantages or remuneration from third parties other than the Acerinox Group that are 

associated with the performance of their position within the Group (with the exception of mere 

courtesies under the terms permitted by the Corporate Procedure on Gifts and Invitations). 

• Any other conduct that could reasonably entail a conflict between the interests of the Acerinox Group 

and those of the Subject Persons. 

5 Management of Conflicts of Interest 
The Acerinox Group will establish the appropriate mechanisms, processes, and measures to prevent or, 

where appropriate, identify and manage conflicts of interest. 

5.1. Obligation to Complete the Periodic Conflict of Interest Declaration  

The Compliance Department shall request that all Subject Persons with the capacity to contract and/or 

influence decision-making that is susceptible to generating conflicts of interest complete a conflict of 

interest declaration.  

Said declaration must be completed both at the time of the Subject Person’s employment with the Acerinox 

Group and subsequently, periodically, and, at least, every two years. The conflict of interest declaration 

form will be available and easily accessible to the Subject Persons on the corresponding corporate digital 

platform or tool.  

5.2. Notification of Conflict of Interest Situations 

Should a Subject Person have certainty or reasonable suspicion of their involvement in a conflict of interest 

situation, they must report it without delay (i) to their immediate hierarchical superior, if any, and (ii) to the 

Compliance Director (or, where applicable, the corresponding Local Compliance Coordinator).  

Said notification shall be made using the corresponding conflict of interest declaration form. 

In case of doubt regarding the possible existence of a conflict of interest situation, Subject Persons may 

address their queries to the Compliance Director (or, where applicable, the corresponding Local 

Compliance Coordinator). 

Until the Compliance Department (or, where applicable, the corresponding Local Compliance Coordinator) 

resolves the query and, where appropriate, formally communicates (i) that it does not consider there to be 

a conflict of interest or (ii) the resolution of the conflict, the Subject Person shall not make—or participate 

in or influence others in making—decisions linked to the situation giving rise to the conflict.  

5.3. Handling of Conflicts of Interest Situations 

In the management and resolution of conflicts of interest, the interests of the Acerinox Group shall in all 

cases prevail over those of any Subject Person or Related Party. Notwithstanding the foregoing, possible 

alternatives shall be assessed and weighed, and an effort shall be made to avoid or, failing that, mitigate 

any negative impact on the Subject Person or their Related Parties.  



 
Corporate Conflict of Interest Procedure 

 

4 

 

 

The Compliance Director shall resolve any cases relating to conflicts of interest that may arise, involving 

and consulting, to the extent appropriate, the heads of the business units to which the Subject Persons 

affected by the conflict of interest belong. In the event that the conflict of interest affects a hierarchical 

superior or a member of the Group's Senior Management, as well as when the nature, complexity, or 

specialty of the case so requires, the Compliance Director may escalate the resolution of the conflict to 

other bodies of the Group with the adequate authority and competencies. The Compliance Director shall 

also supervise the compliance with and application of this Procedure.  

Among other options, pursuant to the resolution, it may be possible to: 

• Declare the nonexistence of the conflict of interest. 

• Propose preventive control or safeguard measures to prevent the conflict of interest from 

materializing. 

• Establish corrective measures to eliminate the conflict of interest that has already materialized or 

to mitigate its effects. 

• Declare the incompatibility with the Group's interests of a particular activity or action by the 

corresponding Subject Persons or their Related Parties. 

• Authorize the relevant Subject Persons or their Related Parties to carry out a specific activity or 

action. 

The Compliance Director may delegate, where appropriate, the analysis and resolution to local Compliance 

Coordinators or Committees. 

The management and resolution of conflicts of interest must be duly documented, taking into account their 

nature and relevance. 

The Compliance Department shall maintain a record of reported conflicts of interest, in which shall be 

documented, at a minimum, (i) the resolution, (ii) where applicable, information on any measures taken to 

avoid or eliminate such conflicts or mitigate their effects, and (iii) where applicable, the cessation of the 

conflict situation. 

Furthermore, the Compliance Department shall carry out periodic monitoring and control of (at least 

annually) any conflicts of interest that arise within the Acerinox Group in order to identify and implement 

measures and procedures that may be necessary or appropriate to prevent, reduce, or mitigate situations 

of conflict, as well as to ensure that the conduct of the Subject Persons conforms with the principles and 

guidelines established in this Procedure. 

6 Communication and dissemination 

The Acerinox Group shall communicate and disseminate the content of this Procedure, promote its 

application, and train the Subject Persons on its content. The Procedure shall be made available to all its 

recipients and published on the Acerinox Group's corporate website (www.acerinox.com), as well as in the 

Group's Internal Register of Regulations. 

7 Failure to comply with the Procedure 
Failure to comply with the provisions of this Procedure may result in the imposition of sanctions in the 

workplace, which will be proportional to the nature and severity of the infringement and without prejudice 

to any other possible legal consequences that may arise. 
Any concerns or suspicions regarding possible noncompliance with this Procedure may be communicated 

and reported, even anonymously, through the Acerinox Group's confidential Whistleblower Channel. 

 

https://acerinox.com/es
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8 Validity and updating 

This version of the Procedure has been in force from 24 of November 2025. Its content may be subject to 

review or updating when necessary.  


