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| etter from the Chairman

Dear shareholders,

It is with great satisfaction that | am addressing you all once
again to report on the 2021 results, which was a very special
year for the ensuing reasons.

Firstly, because in 2021, the year covered in this Annual
Integrated Report, the Acerinox Group obtained the best results
in its history. These record results were obtained in a very
complicated environment, which was still affected by Covid-19,
by supply chain disruptions, by inflationary pressures resulting
from very high energy and transport prices and by the global
logistics crisis.

And, secondly, because it is a special year for me personally, since, at the end of the next General Shareholders’
Meeting, | will have to step down from my position as Chairman and Independent Director of the Company,
having completed my second four-year term for which | had been appointed and not being eligible for
reappointment as | have reached the maximum age stipulated in the Company’s Articles of Association.

The best results in history

As | have indicated, Acerinox’s record results were achieved in a complicated global context; however, there
was much greater confidence in the economy and a clear improvement in activity in the main markets in which
we operate, thanks to the positive effects of the mass vaccination programmes rolled out, boosting demand
for goods and services, which had been tremendously affected during the previous year. As a consequence of
the foregoing and the need to re-establish inventory levels, which were very low throughout the supply chain,
there was significant growth in the demand and consumption of stainless steel, generating a very positive
dynamic in our business that enabled us to neutralise the instability caused by the different outbreaks and
variants of Covid-19 that arose during 2021 in some of the geographies in which we operate.

We benefited from the positive evolution of the world economy, which grew by 5.9% in 2021 compared to
the 3.1% drop in 2020. We were also aided by the performance of the economies of the most significant
markets for Acerinox. The United States grew by 5.6% compared to the 3.4% drop in 2020, recovering to pre-
pandemic economic activity during 2021, and thus demonstrating the dynamism of this economy, which is key
for us. In 2021 the Eurozone grew by 5.2% compared to the 6.3% drop in 2020, although there was uneven
performance by country in terms of the recovery to pre-pandemic levels. Spain, with growth of 4.9% in 2021
compared to a 10.8% drop in 2020, stands out negatively as it is not expected to recover to pre-pandemic
levels until 2023. South Africa grew by 4.6% compared to a 6.4% drop in 2020, and the Asean zone grew by
3.1% compared to a 3.4% drop in 2020, with Malaysia badly affected by the shutdown of all non-essential
services during the summer.

In this economic context, the stainless steel sector had a very positive performance in 2021, continuing the
recovery that began in the second half of 2020. Apparent consumption of flat products in Europe increased
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by 17.7%, reaching pre-Covid levels, and saw a strong price recovery, gradually returning to the base prices
and alloy surcharges system. In the United States, apparent consumption increased by 20.8% as a result
of the strong recovery of its economy, and all NAFTA markets recovered to pre-Covid levels. In Asia, China
corrected the oversupply of recent years due to the elimination of export subsidies and the greater control
of CO2 emissions required by the Government, causing minimal growth in production, and directing its focus
on the needs of the domestic market, with the consequence of reducing exports and causing a positive
increase in prices in the region. In Malaysia, once the summer shutdown ended, the market recovered in line
with the rest of South-East Asia. The South African market recovered by more than 20%, increasing sales to
pre-Covid-19 levels in all sectors.

In the High Performance Alloys sector, all end-user markets recovered in 2021, with the sole exception of the
aerospace industry. Market recovery is estimated to increase by 5.0% to 312,000 tonnes, with a gradual price
evolution.

In this environment of positive recovery, but which was complicated by multiple variables with negative effects,
as | have indicated, Acerinox obtained the best results in its history. Revenue totalled EUR 6,706 million, 44%
higher than in 2020, and the EBITDA generated reached EUR 989 million, 2.6 times higher than in 2020 and
marking a historical record, which was also the case for the Group’s net profit, which totalled EUR 572 million.

In terms of production, significant figures were also achieved. Acerinox’s thirteen factories produced a total of
2,540,898 tonnes of stainless steel and 78,136 tonnes of high performance alloys.

The results obtained are very commendable since they were achieved during a period of extreme cost
increases. In 2021, operating expenses increased by 42%, due mainly to the increase in production, the high
price of energy -fundamentally in Spain- and transportation-related costs. A portion of the increase in these
costs was offset by the good performance of our Excellence Plans and the current Excellence 360° Plan.

Our financial figures continued to improve in 2021. The Group obtained an operating cash flow of EUR 388
million, earmarking EUR 90 million for investments and enabling a free cash flow generation of EUR 297 million,
which was earmarked for cash dividends totalling EUR 135 million, to start the share buyback programme
with EUR 9 million and to reduce debt by EUR 194 million to EUR 578 million at 31 December 2021, with an
outstanding debt/EBITDA ratio of 0.58 times.

As usual, the Company'’s financial management was outstanding during 2021, improving debt conditions,
reducing the long-term cost by renegotiating the fixed rate or margin and extending maturities. We were also
one of the first companies to enter into sustainable loans, totalling EUR 465 million at the end of the year,
linking the margin or fixed rate to the evolution of sustainable indicators. At 2021 year-end, we had immediate
liquidity totalling EUR 2,004 million, giving us great peace of mind in these turbulent times.

Finally, in this chapter on results, | would like to point out that we also had very good results in our subsidiaries.
In terms of their contribution to the Group’s profits, as always, NAS stood out in the United States; however
we must also highlight the positive results of Columbus in South Africa, Acerinox Europa and Bahru, despite
the fact that the latter was the most affected by the lockdowns declared by the Malaysian Government during
2021.

In the high performance alloys division, VDM significantly improved on the results it recognised in 2020,
increasing its EBITDA by 22% to total EUR 61 million and making decisive progress in the integration process
and in the capture of synergies.
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In essence, it has been a magnificent year, on the one hand, supported by the good evolution of the market
in terms of volumes and prices, and on the other hand, assisted by the excellent management carried out by
Acerinox in terms of cost control, improvement of margins and efficiencies. In this scenario, being a global
company with presence in the five continents is a fundamental competitive advantage that we know how to
take advantage of.

Acerinox Positive Impact 360°

In 2021 the Group continued to focus its efforts on fostering its sustainability strategy “Acerinox Positive
Impact 360°”, which details the objectives, metrics and actions to comply with the 2030 Agenda of the United
Nations and the objectives of the Paris Pact.

As you well know, Acerinox has internalised in its culture the broad concept of sustainability, i.e. economic,
social and environmental sustainability, and has established specific objectives to be achieved in the medium-
and long-term.

Allow me to invite you to consult the 2021 Annual Integrated Report where you will find these specific objectives,
as well as the degree of progress for each matter and detailed information of all the environmental and social
actions that we implemented during the year in the different communities of which we are part around the world.
For instance, Acerinox reduced its water consumption by 18% in 2021, almost reaching in a single year the
target set for 2030. Results like these incite us to be increasingly ambitious in our sustainability commitments.

In the social area, one of the company’s priority goals has been to reduce the number of work-related accidents.
In 2021 alone, we reduced the number of absences caused by occupational accidents by more than 31%,
something of which we are particularly proud.

Corporate Governance

The Company’s Corporate Governance was strengthened during 2021, through the functioning of the Board,
its Committees and the dedication of its members.

2021 also stood out for the great activity of our governing bodies, whose committees met in 33 sessions.
Other achievements include: the revision of the Regulations of the Board of Directors, the approval of three
General Governance Policies, the creation of a Protocol for the Approval of Related-Party Transactions, and
the approval of the Succession Plans for the Group’s Senior Management and other key positions.

The governing bodies carried out their annual appraisal, adjusting the Board’s competency matrix, and the
goal to increase the number of women on the Board of Directors to 40% was set.

I would like to highlight the activity of the Executive Committee, for its dedication to analysing the Company’s
Strategy for the future, as reflected in the in-depth review of the 2021-2025 Strategic Plan update. Also worthy
of note is the activity of the Sustainability Committee, which was recently created and held six meetings in
which it monitored the degree of compliance with our ESG objectives and proposed to the Board the approval
of eight Sustainability Policies, which were approved thereby and integrated into the General Governance and
Sustainability Policy.

Shareholders and evolution of the shares

In 2021, the shareholder Nippon Steel Stainless Steel Corporation, which had stepped down from the Board
of Directors in August 2020 and had recorded its ownership interest in the Company as an asset available for
sale, proceeded to sell its ownership interest in two tranches. The first, on 17 June 2021 when it sold 7.9%
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of Acerinox’s capital through an accelerated bookbuild offering and the second on 1 October 2021 when it
sold the remaining 7.9%, completing its exit from Acerinox’s capital and thus bringing to an end a historical
shareholding since the foundation of our Company in 1970.

Despite the negative impact of the aforementioned sales, Acerinox shares performed positively, with a 26%
improvement compared to the 7.9% revaluation of the IBEX 35, outperforming the Spanish selective index for
the third year in a row.

The evolution of analysts’ recommendations was positive throughout the year, with buy recommendations
rising from 85% to 95% at year-end, and with only 5% of analysts recommending hold and none recommending
to sell. Acerinox shares reached an average target price of EUR 16 per share.

First Quarter of 2022

At the time of writing, we have already published the results of the first quarter of 2022, so it is necessary to
refer to them, as well as to the circumstances in which they have been achieved.

Beginning with the latter, as is well known, on 24 February 2022, Russia’s unjustifiable aggression against
Ukraine took place, which has disrupted world order. Europe and the World are immersed in a situation of
uncertainty and volatility, as a consequence of the geopolitical tensions generated by the invasion.

We did not have to wait long for the economic consequences to appear. All the institutions that predict the
evolution of the world’s economy have lowered the optimistic growth forecasts made at the beginning of the
year, which predicted a strong year of recovery, with special emphasis on the European Union, where GDP
growth is now estimated at 2.7% in 2022 and 2.3% in 2023, compared to the previous estimates of 4.0% and
2.7%, respectively, and with a significant increase in inflation forecasts.

Aside from these consequences in the short- and medium-term, there is no doubt that the world, and especially
Europe, will have to consider many significant aspects for the future: our energy model, the environmental
sustainability model that allows for the reconciliation between the competitiveness of our economies and the
decarbonisation objectives, our defence model and so many other areas that have become evident as a result
of the breakdown of the “status quo” that until now seemed immutable.

In the midst of this complex situation, Acerinox obtained the best quarterly result in its history, generating an
EBITDA of EUR 422 million, 2.6 times higher than that recognised in the first quarter of 2021 and an EBITDA
margin of 18%, and recognised profit after tax and non-controlling interests of EUR 266 million, 3.4 times
higher than that recognised in the first quarter of 2021.

It should be noted that the 4% share buyback programme initiated in December was completed in this quarter,
with a total of EUR 125 million having been allocated thereto, EUR 115 million in the quarter, resulting in net
financial debt totalling EUR 628 million.

Despite the difficult circumstances, we had a magnificent quarter, helped by the strength of demand and the
Company’s good management, which, according to our forecasts, anticipates a better second quarter.

Departure

As | anticipated at the beginning of this letter, this General Shareholders’ Meeting marks the end of my second
term of office as Independent Director and Chairman of the Board of Directors, which cannot be extended due
to the age limit established in the Company’s Articles of Association.
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These last eight years in which | have had the honour of being at the head of Acerinox as Chairman, have been
intense, complex, but truly exciting.

Firstly, because in this period three very serious crises in recent economic history have occurred. In April 2014,
when | joined the Company, the global financial crisis caused by the “subprime” mortgages in the United
States was still raging. When, from 2017 onwards, we seemed to be focusing on years of economic boom, at
the end of 2019 came the Covid-19 pandemic and its terrible health and social consequences, which led to an
unprecedented economic crisis, and this year, 2022, in full recovery, a war with unpredictable consequences
began in Europe.

Secondly, because Acerinox has been able to adapt to the circumstances of each moment, manage the
various difficulties it faced in each crisis, reinventing itself when necessary, and has done so by advancing and
progressing at all times. As a result, Acerinox has emerged stronger.

In the last eight years the Company has changed greatly, evolving in a very positive way. We have a more
modern and agile Company, which has been able to successfully introduce new products in markets that
seemed mature, with more efficient production processes, implementing the Digital Transformation of our
Industry. With new management systems, such as budgeting, planning and control systems, human resources
management processes, developing objective-based remuneration systems, incorporating new blood and
making talent management a fundamental instrument for the development of our managers, and a long list
of other aspects that would be difficult to list in this letter. Implementing a Strategic Plan, which guides the
future of the Company. Introducing the broad concept of Sustainability within our Company. Incorporating
high performance alloys into our product range through VDM. And also turning around businesses that had
ongoing difficulties, to the point where they are all recognising positive results.

Since the spring of 2014, when | assumed the position of Chairman, we have experienced a major socio-
economic paradigm shift: the globalisation initiated five decades ago has turned out to not be as perfect as
once thought and requires linking it with a shift towards regionalisation and a focus on the local community. This
phenomenon has become more evident with the Covid-19 pandemic, which has been a real litmus test and has
highlighted the vulnerability and risks of long supply chains, a phenomenon aggravated by the war in Ukraine.

All this points to the emergence of a new global economic scenario, where a regional approach can provide
companies with better performance and financial protection and more effectively realise the premises of
maximum protection of workers, communities and the environment.

In this sense, the geographical distribution of Acerinox’s thirteen production centres in four continents allows
the Company to reduce specific risks associated with geopolitics and to continue operating with the maximum
guarantees to continue meeting the needs of shareholders, employees and the rest of our stakeholders.

All this and many other aspects, mean that Acerinox has strengthened its position and continues to be
considered today as one of the undisputed world leaders in the stainless steel market. A clear example of a
thriving Spanish industry, which is at the forefront and has developed an international position envied by its
peers, and which has been able to promote an innovative profile, while maintaining unchanged the attributes
of reliability and commitment that have defined the company since its origins.

The future is very difficult to predict, today the world faces very important challenges that concern our society
and our companies, the first of which is to know how to manage the uncertainty and volatility in which we
are immersed and the second is to adapt to the great changes that will occur in the coming decades. | am
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convinced that only those companies that are prepared will be able to tackle successfully the challenges
arising, and in Acerinox, leveraging on the strong base from which we start, we will know how to win the future.

| have always believed that the most important asset of a company is its people, its human team, and this
is certainly the case in Acerinox, the more than 8,200 people that make up the Group, with its excellent
management team at the head, are the best guarantee of the future of our company.

In my fifty-year professional career, | have had the privilege of being part of exciting business projects, which
have actively contributed to a change in economic and productive direction in Latin America, Europe and
mainly in Spain. The Acerinox project has been at the height of the best | have ever been involved in.

The Company’s management team, the true backbone of the Company, is at the top of the numerous
management teams with which | have worked, for its working spirit, its involvement in the company, its capacity
for action and its vision. | have had the privilege of working with this team, sharing experiences and making
decisions, and | am grateful to have learned from all of them. I trust that | have been up to the task and that |
have also imparted knowledge.

As the Company has made public, the Appointments, Remuneration and Corporate Governance Committee
will propose to the Board at the end of the next General Shareholders’ Meeting, the appointment of Proprietary
Director Mr Carlos Ortega Arias-Paz as my successor as Chairman, to whom | ask you to give a warm welcome
and the support that | have received from all shareholders and from all levels of the Company. | wish Mr Ortega
Arias-Paz the greatest success in his new role.

As | bid you farewell, | have nothing more to say but a big thank you to you all. Thank you to the more than
8,200 employees and their families across the world who form part of Acerinox, to the Management Team,
led by the Chief Executive Officer. Thank you to the Board of Directors and all the Directors who have served
on it during these eight years, with whom | have worked side by side for the social interest of our Company
and that of all its shareholders, and above all to you, the shareholders, for your trust and permanent support.

Together, you have all contributed to making today the Acerinox of tomorrow.

Thank you very much.

Regards,

Rafael Miranda

Chairman of the Board of Directors



| etter from the Chief Executive Officer

Dear shareholders,

Once again, | must begin by thanking you for the trust you

.p'__-., place in Acerinox’s management team, thanks to which |
S have the honour of addressing you in this letter to report on
the 2021 results and explain the context in which they were

achieved.

This was an exciting year, which went from strength to strength,
improving rapidly. These circumstances enabled us to achieve
the best results and the highest production levels in our history

despite the complicated environment.

To explain the change in the situation and the strong acceleration of our markets, | have to rewind to a year
ago, when from this same stand | addressed you to explain how our growth expectations for 2020 had been
thwarted by the appearance of the terrible Covid-19 pandemic.

After two years of declines in stainless steel apparent consumption in Europe and the United States,
(2018: -0.3% in the EU and -2.2% in the US, and 2019: -4.0% and -9.3%, respectively), we thought that these
markets, where we make most of our sales, had greatly reduced their inventories. For this reason, we were
optimistic about the possibility of facing a new bullish cycle, driven by the inventory restocking process.

Nothing could have been further from the truth, for what we experienced was the drastic shutdown of all
markets, although it did not happen simultaneously, instead spreading from East to West, from China to the
West, as the virus spread.

The consequences for our industry is easy to deduce: once again all stainless steel consumers, as well as
those of many other materials and components, cut back on their purchases in order to adapt, even more,
their stocks and working capital to the severity of the crisis and the uncertainty of the situation. Apparent
consumption in Europe and the United States fell for the third year in a row, even more sharply, by -13.4%
and -10.8%, respectively.

Following these significant cuts, stainless steel inventories were at a record low, as were the inventories of
equipment and consumer goods that incorporate our materials, such as, inter alia, household appliances,
vehicles, and kitchen and catering equipment. The same also occurred for many other industrial products.

After months of uncertainty and gloom, of factory closures and openings, the economic reactivation
process culminated in November 2020, when the good news on vaccines triggered a feeling of euphoria
simultaneously in all countries. In this gap between openings and closures, between essential and non-
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essential industries, between customers and suppliers, as well as in the final universal strong reactivation, a
number of problems were seen to be arising in global supply chains.

In short, after 3 years of consecutive drops in consumption, we ended 2020 with minimum stock levels
in all markets and along the entire supply chain, at a time when the euphoria caused by the hope in the
vaccination process led to demand for more materials for our normal consumption, for the excess caused
by savings made in many companies and families, and also to replenish stocks to reach the volume that
would meet the new consumption expectations. The result is well known by all: a feeling of shortages in the
markets, an urge to bring forward purchases and generalised price rises, which all began at the beginning of
the supply chains, i.e. raw materials, including stainless steel, although this has subsequently been passed
on to all sectors of the economy in general, generating a sharp rise in inflation.

In our sector, apparent consumption of stainless steel grew in 2021 by 17.7% in Europe and 20.8% in the
United States, practically recovering what had been relinquished during the previous 3 years.

It is clear that the pandemic has been a turning point and an accelerator of the changes in the economic
model that were already taking place; however, it has also highlighted the fragility of global supply chains and
the need to rethink and diversify supply models. We all know how the closures of the electronic components
industry in Asia have affected the European automotive industry or how we have suffered from the lack of
medical equipment, to give just a few examples.

In addition, there are a number of other factors that have exacerbated disruptions in global supply chains,
such as the lack of shipping containers and their high price, or the week-long collapse of the Suez Canal
due to the accident involving the 400-metre Taiwanese cargo ship “Ever Given”.

All this has made companies aware of the complexity of global supply and is leading to a greater diversification
of the origins of our supplies, thus encouraging the idea of the need to bring some of them closer together.
I do not believe that this is the end of globalisation, but we are undoubtedly witnessing the creation of a
mixed model in which a regionalisation process is also taken into account.

Logically, at Acerinox we are paying close attention to this process, since during the past decade we
have suffered from the deluge caused by the tsunami of stainless steel exports originating from China and
Chinese manufacturers located in Indonesia. As a global company, we serve the markets regionally from our
factories in Spain, the United States, South Africa, Malaysia and Germany, so this new situation can only
benefit our activities. Not only do we expect more local purchasing in our main markets, but we also believe
that this move to bring supplies closer together will attract more industry to Europe and the United States,
which will favour further growth in the consumption of our products in these regions.

If we add to all this the restrictions on unfair trade or the new measures that are being prepared against
manufacturers who do not follow Western sustainability standards, we can be sure that this new decade,
which we are starting so bumpily, will undoubtedly be better than the previous one for our Company and
will allow us to put in value all the progress we are making.

We must not miss this opportunity to restore the leading role of the industry, so that it once again acquires
a greater weight in the European and the United States economies and, above all, so that more stable and
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higher quality employment can be developed in the industry. Therefore, | believe it is appropriate to appeal
to society for responsible consumption that defends our values, as well as to the administrations to take the
appropriate measures to create a competitive environment for the development of industrial activity.

In short, the hard work carried out by our teams under the aforementioned circumstances made possible
a gradual improvement in our results over the past year, thanks to the good performance of our backlog,
which enabled us to keep all our factories at full capacity and to select the products that provided us with
the highest margins. EBITDA in 2021 grew from EUR 161 million in the first quarter to EUR 217 million in the
second quarter, EUR 293 million in the third quarter and EUR 318 million in the fourth quarter, accumulating
EUR 989 million in the year, which is the highest achieved by Acerinox in its more than 51 years of existence.

Revenue, which totalled EUR 6,706 million was the second highest in our history, behind 2006, when we
were helped by the high prices of raw materials. Profit after tax totalled EUR 572 million, which was also a
new record, as was the total production of our melting shops, which amounted to 2.62 million tonnes.

The good results gave rise to an operating cash flow of EUR 388 million despite an increase in working
capital of EUR 460 million due to increased activity and price increases for raw materials, consumables and
spare parts, which we offset, in part, by a strict control of our inventories in physical units. After making
payments for investments of EUR 90 million, the free cash flow generated totalled EUR 297 million, which
enabled us to remunerate shareholders with a cash payment of EUR 0.50 per share for a total of EUR 135
million, to initiate a share buyback programme to which EUR 9 million was already earmarked in 2021, and
to reduce our debt by EUR 194 million to EUR 578 million, less than 0.6 times the EBITDA generated in
the year. In the Annual Integrated Report, you will be able to appreciate our Company’s good financial and
liquidity situation, which allows us to face the ups and downs of the market with peace of mind.

All the Group’s units performed satisfactorily and contributed to these good results. North American
Stainless mastered its role as leader of the American market, driving the recovery. Half of the stainless steel
manufactured in North America comes from our facilities in Kentucky.

Acerinox Europa also recorded a good performance, despite energy in Spain reaching unsustainable prices,
whose cost overrun compared to the previous year affected us by almost EUR 100 million.

Columbus Stainless also played a leading role thanks to the versatility achieved, which allows us to adapt
our production and complement it with other types of steel, not stainless, in order to maintain a high level
of occupancy in the factory at all times.

Bahru Stainless maintained the strategy of developing higher value added markets, achieving positive
results in a very competitive environment, affected by the overcapacity experienced in Indonesia, and with
an additional great merit, since the Malaysian government kept our facilities closed for two and a half
months due to the pandemic.

The high performance alloys division, VDM, also performed well, suffering at the beginning of the year due
to the lack of projects, which subsequently materialised into the need to purchase materials. This situation
gradually clarified itself during the year, and this division ended up obtaining results similar to those obtained
before the pandemic and which made us interested in this company. It is worth highlighting the degree of
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progress in the integration process of our high performance alloys division, which is far exceeding the initial
plans and allows us to be optimistic about our common future.

Due to its long useful life, its infinite capacity for recycling and reuse - our recovery rate has exceeded 90%
over the last three years — our product is the paradigm of the circular economy, making us more sustainable
from the beginning. For this reason and because of our continuous aim to be more productive and efficient,
ESG matters have formed a part of the company’s DNA since its incorporation.

Acerinox is making decisive progress in its sustainability agenda and has undertaken social and environmental
contribution projects in each of the communities in which it operates. In the year that we have recognised
the best economic results in our history, we have also increased our investments to fulfil the commitments
assumed by Acerinox through the 2030 Agenda. These commitments were recognised by various certifying
bodies and rating agencies worldwide, such as CDP, GRI and Ecovadis.

For yet another year, | reinforce our firm commitment to the 10 Principles of the United Nations Global
Compact and | confirm our intention to continue contributing, directly and indirectly, to the 17 Sustainable
Development Goals (SDGs) of the United Nations 2030 Agenda.

In reading the 2021 Annual Integrated Report, you will have the opportunity to analyse in great detail how
we have progressed during the year, as well as gain an in-depth insight into our ESG strategy. | would like
to take this opportunity to highlight Acerinox’s ability to fulfil our purpose of creating the most efficient
materials of the future, maximising the benefits for society and creating value for all our stakeholders in a
sustainable manner. This is a purpose that encompasses the whole organisation and my staff.

In the social field we act in all areas to improve the conditions of our teams and their families, and we are
one of the largest -if not the largest- employer in the areas where we have production centres, as well as
being very active in training internally our staff and training young professionals and university students,
who should see Acerinox as a benchmark employer.

We never tire of spreading the word about our obsession with the safety of those who work at our
facilities, with the sole objective of eradicating accidents and ensuring that everyone can return home
safely. In 2021, we achieved a very encouraging 32% decrease in the accident rate, even though we still
have some way to go.

| shall not recount all the progress made in our governance matters, since the Chairman has already
explained profoundly in this connection.

2021 was an extraordinary year and enabled us to achieve numerous records, but it should not be thought
that it was an easy year to manage.

First of all, because of the pandemic, because of the cases of infection and isolation that we suffered,
because in the factories that operate 24 hours a day and where work has to be carried out on site with
no possibility of working from home, forming the shift patterns was extremely complex and we had to
resort fully to the flexibility and versatility of our employees, demonstrating their ability to perform tasks on
different machines and production lines.

11
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Letter from the Chief Executive Officer

We also suffered the closure of some of our facilities due to lockdowns or, even worse, the closure of our
customers’ facilities while we had to maintain our activities, depending on in which countries we were
declared an essential industry or not.

In these circumstances, we were forced to modify our factories’ schedules almost daily, changing the sizes
and types of stainless steel to support customers who remained operational or had more urgent material
needs, thus showing the flexibility we have demonstrated on numerous occasions. Even so, in this difficult
context, we achieved a new production record.

We managed to ensure that major supply chain disruptions did not seriously affect our critical supplies, and
we were able to operate almost with normality, although we were unable to prevent our customers from
suffering from these situations, thereby hampering our production.

We also experienced natural disasters, such as the floods in northern Germany, where our fire brigade team
not only ensured that we were not seriously affected, but also worked in an exemplary manner with the
communities to prevent further damage.

We carried on our business activities in Spain with never-seen-before high energy prices, with stoppages
caused by the auxiliary metal industry strike in the province of Cadiz and, despite all the difficulties, we
made progress in all the units of our Excellence 360 Plan to improve efficiency and productivity. Additionally,
we updated our 2021-2025 Strategic Plan.

Finally, although it does not concern 2021, | cannot fail to mention the serious conflict we are seeing
following Russia’s invasion of Ukraine. | would like to express our condemnation of this act of violence and
aggression that is causing so much damage and leading to so many innocent victims.

Adhering to the sanctions imposed on Russia by the European Union and the United States, at Acerinox
we have suspended our sales to this country and we are prepared to cease all commercial activity for the
duration of the conflict. We can only hope that this situation will come to an end as soon as possible.

Overcoming all these difficulties has been made possible only because of the effort, professionalism and
commitment of all those who form part of Acerinox, of the 8,200 people who grow in the face of challenges,
and this year, more than ever, | must express my admiration and gratitude for their dedication and devotion
in such complex circumstances, which enabled us to achieve exceptional results. With a team like this, our
future can only get better. Once again this year, | can say in all honesty that | feel privileged to continue
working in this great company, which improves year after year thanks to the good work and involvement of
all the people who form part of Acerinox and who live every day with passion for and dedication to the good
of the Group above all else.

| am especially grateful to the management team and the rest of my closest collaborators for the support
they have given me, and continue to give me unconditionally, to overcome all the challenges. The results
obtained more than reward us for all our efforts.
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Finally, | cannot conclude without making a special and affectionate mention of our Chairman Rafael
Miranda, who has accompanied and supported us throughout these last eight intense years, during which
we have undertaken a profound transformation of our company, adapting its structure and strengthening
it to respond to new situations, improving its governance and always focusing our work on meeting the
needs of all our stakeholders. We will always be grateful to Rafael for his dedication, his knowledge and his
closeness. It is an honour for us to count on his friendship and we hope to continue to count on the advice
of someone who has such extensive experience as he has.

We welcome Carlos Ortega, our new Chairman; we offer him our support and we are ready to start working
as soon as possible to continue making our beloved Acerinox greater.

I would like to conclude my message by reiterating my thanks to all those who make our work possible:
our customers, suppliers and, above all, to all the shareholders for their support and trust, which motivates
us and encourages us to continue improving. We do not know what the future holds, | have no doubt that
new challenges will arise, but our shareholders, customers, suppliers, employees and society in general will
continue to find a responsible ally in Acerinox on which they can rely. The Company is ready and has the
capacity to move forward with the same spirit and ambition that has always characterised it.

Bernardo Veldazquez
Chief Executive Officer
May 2022
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1. We are Acerinox

1.7 Acerinox in figures

Economic performance

€6,706 million €989 wilion €972 miion

Revenue EBITDA Net profit

== Net o
financial debt €578 million

=== QOperating
cash flow €388 million

Our shares

Lt
-
aa
-

Shareholder Market Share price at
remuneration capitalisation year-end

€135 miion | €3,080 muon | €11.38 ‘€67,636,548

Share capital
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1. We are Acerinox

Evolution in figures

Melting shop production

Thousands
of Mt
2,619
2,231 2,196 I
2019 2020 2021

Revenue

Million Euros
6,706

4,754 4,668

2019 2020 2021

Operating income

E.B.l.T.D.A.
Million Euros 989
364 384 I
2019 2020 2021

Net operating profit

E.B.L.T.
Million Euros 810
163
23
2019 2020 2021

Profit before tax

Net Profit/Loss

Million Euros 766 Million Euros 572
132
49
23 2019
2019 2020 2021 2020 2021
-60
Depreciation and amortisation Investments
Million Euros 175 179 179 Million Euros 415+
*313 M€ relates to
adquisition of VDM
152
101
2019 2020 2021 2019 2020 2021




R.O.E.
% 25.8
3.0
2019
2020 2021

-3.1

AGERINOX

R.O.C.E.
% 29.0
6.8
0.9
2019 2020 2021

Book value per share
at 31 December

Earnings per share

Euros 8.2 Euros 2.11
7.1
6.0
0.18

2019
2019 2020 2021 2020 2021

-0.22

Shareholder remuneration Share price
at year-end

Euros/ Euros 11.38

Share  0.50 0.50 0.50 10.045

I 9.034
2019 2020 2021 2019 2020 2021
Net financial debt Net financial debt/EBITDA
Million Euros 772 No. of 2.0
times
578
495 1.23

0.58
2019 2020 2021 2019 2020 2021
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1. We are Acerinox

Business model and value chain

13 21 25

Factories Service centres Warehouses

54 24 63

Commercial Commercial Countries in which the
offices agents Commercial Network
operates
Global presence Customers
Sales in
83 countries 1 3,700
customers
Acerinox has
Employees
8.206* more than 90
it quality certifications
at its factories

* Employees includes 10 members of Senior Management and 68 employees of the VDM Metals commercial subsidiaries who are not
included in the scope of this report.

Board of Directors

1
Executive 333 0/0

Women

3

Proprietary Representation

by gender

66.7%

8

Independent Men
66.7% 4 42
Independent Working Meetings held by
Directors committees governance bodies

20



Production volume

Products for every

— sphere of life

AGERINOX

+ 18,000

combinations, the widest range of
products and solutions

Eco-efficient product

Our products
contribute to:

Circular economy

Offer durable
materials

100% recyclable
alternatives

Systems to
reduce emissions

Improve the standard
of living with lower
environmental
impact

Purchases from suppliers

€6,894 miliion

60.70%

of suppliers are local,
Promoting procurement from local suppliers in
the communities in which the Group operates

21
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1. We are Acerinox

Digitalisation and innovation

I
AN /

_/53%\_ €115.8 mitiion

— earmarked for investments in digitalisation and innovation

Distribution of the main R&D&l lines of action

Research
to improve quality

development of new

Technological
production elements

Development
of new types of steel
and finishes

Investments
to optimise the circular
economy

Strategic Plan:

Excellence 360° 4|

Improvements
in production lines

Digitalisation, automation

and control of the production
process

Investments
in the fight against
climate change

Production
Increase reliability
and competitiveness

Integral vision

of the business

I Supply chain
Optimisation of inventories
I and delivery processes

| Commercial
I Improve margins.
Demand planning

Raw material procurement
Optimise the mix. Predictability of
consumption, raw materials and
consumables



Development of new
Autonomous Guided Vehicles
(AGVs) project at the NAS
factory following successful
implementation at ACX EU

Estimated annual saving
of 12 tonnes of CO2

Autonomous Guided Vehicle in the Acerinox Europa Factory.

€140 miiiion

Estimated savings
from 2023 onwards

AGERINOX

23



24

1. We are Acerinox

Sustainability

United Nations Global Compact

Advanced Level
I
The Environment Anti- Corruption
kl.".'*""'-'t-'d& This is our Communication on Progress in — —
i_"" ' implementing the principles of the United
H - Nations Global Compact and supporting
! ! broader UN goals.
COMMUNICATION Human Labour
ON PROGRESS RightS RightS
I I

~‘"' Committed to:
= United Nations 2030 Agenda

"l‘ Direct and indirect contribution to 17 SDGs and greater influence over:

GOOD HEALTH
AND WELL-BEING

CLEAN WATER DECENT WORK AND INDUSTRY, INNOVATION 1 SUSTAINABLE CITIES
AND SANITATION ECONOMIC GROWTH AND INFRASTRUCTURE

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

AND COMMUNITIES

N8

i

Certifications and organisations with which Acerinox collaborates for

O

sustainability matters

SURORER  INCDP (c B

Life Cycle Inventory Carbon Disclosure Climate Action Responsible
(Eurofer) Project Member (Worldsteel) Chromium

" vt
SUSTAINALYTICS iss } iecul:-:'n_n_n ? I_:Ilr::F-uanblt

[ORFIRATE SOLYTIONRE % -
Sustainalytics ISS Corporate Sustainability Rating Responsible
Solutions Gold (Ecovadis) Steel

Circular
Economy Pact
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Leaders in the circular economy:

Volume of material recycled in the production process

(A > 90 % > 70 %

% recycled contend rate reuse

of our products of waste generated

Sustainable financing

€465 million Collaborating entities BBV/\ :K CaixaBank
Total financing through v

green and sustainable Gsabade“ i 4 BancaMarch
hﬁs Total of €385 million drawn down in 2021

< - - -
- e oy ~ e =y

Scrap metal to be recycled in the Acerinox Europa Factory.
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1. We are Acerinox

Investments in social
action totalling

€415 thousand

Emission reductions

per tonne produced
equivalent to the CO2
absorption capacity of the
trees in 23

Central Parks

The Sustainability
Committee held
6 meetings

in 2021

Tax action

ICAP Programme

e Co-operative and multilateral process of tax risk assessment

and assurance

e Transparency and soundness of tax policies at Group

tax-governance level

¢ Result: ICAP certifies Acreinox as a low tax risk company

Acerinox reduced its
water consumption

per tonne produced by
the equivalent to the
volume needed to fill 160
olympic swimming pools

Electricity consumption
per tonne produced

was reduced by the
equivalent of the average
consumption of 30,900
Spanish homes

Health and safety

31.82 %

Decrease in the LTIFR
(Lost Time Injury Frequency Rate)
indicator compared to 2020




Stainless steel coil with BA finish in the Acerinox Europa Factory.
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1. We are Acerinox

About us

The Acerinox Group is the most global manufacturer and distributor of
stainless steels and high performance alloys.

Since its incorporation in Spain in 1970, Acerinox has had a clear international vocation, and is currently one of
Europe’s leaders in the manufacture of stainless steel, the prominent leader both in the US and Africa, and is
global leader in the high performance alloys market.

The Group’s stainless steel factories are located in Campo de Gibraltar (Spain), Ponferrada (Spain), Igualada
(Spain), Ghent (Kentucky, the US), Middelburg (Mpumalanga, South Africa) and Johor Bahru (Malaysia). The
Group also has high performance alloys plants; five are located in Germany (Unna, Duisburg, Siegen, Werdohl
and Altena) and a further two are located in the US (New Jersey and Nevada).

The products manufactured at all these factories are sold across five continents through a global commercial
network consisting of 21 service centres, 25 warehouses, 54 offices and 24 commercial agents, thanks to which
Acerinox distributes to customers in 83 countries.

Thanks to their versatility, mechanical properties and aesthetic beauty, the low maintenance they require and
their recognised status as benchmarks of the circular economy. The materials manufactured by Acerinox are
used in a wide variety of sectors, for which the Group offers a wide range of products and services all over the

world.

Acerinox is listed on the Spanish Continuous Market, it forms part of the IBEX 35, and approximately 39,000
shareholders, consisting of both natural persons and legal entities, are owners of Company shares.

At 31 December 2021, the majority shareholder of Acerinox was Corporacion Financiera Alba (17.78%).

21 25 54

Service Warehouses Commercial
centres offices
Commercial Countries where
agents sales are made




AGERINOX

1.3. The Parent Company

Acerinox S.A.

Acerinox is one of the largest global manufacturers in terms of production
capacity, with plants located on four continents.

Acerinox has carried out a continuous investment programme with the development of its own technological
advances, which, in some cases, constituted a true milestone in stainless steel and high performance alloy
manufacturing.

The Acerinox Group’s headquarters are located in Madrid (Spain), which houses the corporate parent, Acerinox,
S.A., and is where the main decision-making and management bodies convene.

Acerinox, S.A. provides legal, accounting, IT, advisory and financial services
to all Group companies.

Its shares are admitted to trading on the Spanish Continuous Market, and the Company is part of the selective
Spanish IBEX 35 index.

At 31 December 2021, the share capital was comprised of 270,546,193 ordinary shares, each with a nominal value
of EUR 0.25. The General Shareholders’ Meeting of Acerinox, held on 15 April 2021, approved the distribution of
a dividend of EUR 0.50 per share, which gave rise to shareholder remuneration amounting to EUR 135.3 million.
The dividend was paid on 3 June 2021.

270,546,193 € 0.25

Ordinary shares Nominal value
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1. We are Acerinox

1.4 Production companies

Acerinox Europa
Campo de Gibraltar (Spain)
1 ,797emp|oyees

Fully integrated flat-product

factory. In 2021 its melting shop
production totalled

804,202 tonnes

North American
Stainless

Kentucky (the US)
1,535 employees
Fully integrated flat- and long-

product factory. In 2021 its
melting shop production totalled

1,160,997 tonnes

LSRR
SFTLTRRES

Columbus Stainless
Middelburg (South Africa)
1,275 employees

Fully integrated flat-product

factory. In 2021 its melting shop
production totalled

575,699 tonnes

BAHRU >
STAINLESS

=]

Bahru Stainless
Johor Bahru (Malaysia)
398 employees

Bahru has cold rolling lines,

which, in 2021,
processed

1 20,478 tonnes




Long Products

Roldan S.A.
Ponferrada (Spain)

395 employees

Its portfolio of products includes
bars, wire rods, angles, hexagonal
bars and reinforcement bars

104,298

tonnes produced

Inoxfil S.A.
Igualada (Spain)
106 employees

Manufactures stainless
steel wire

9,362

tonnes produced

High Performance Alloys

oF

E]:'

[=]

c

VDM Metals

Unna, Duisberg, Siegen, Altena
& Werdohl (Germany)
New Jersey & Nevada (the US)

1,838

employees

Global leader in the production
of nickel and high performance
alloys, with five factories located
in Germany and two in the US

78,136

tonnes produced

AGERINOX
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1. We are Acerinox

1.5 Commercial subsidiaries

Stainless Steel Division

Factories
Service centres
Warehouses
Sales offices

Sales agents

2 7S
© IS

=

=l 35

SN 10 BFE

America

Argentina @ l/lﬁl rQw

Brazil @ r(%

Canada @ o @

Chile IO @
Colombia @

USA F3 &L O L
Mexico @ o @
Panama roﬁ

Peru @

Venezuela roﬁ

Europa

Germany @@@@@
Austria @

Belgium @

Bulgaria r(%

Slovakia r(%

Spain @ @ @

Estonia ((%

Finland roﬁ

France @ @

[taly @ roﬁ @ @ @
Latvia roﬁ

Lithuania roﬁ

Netherlands @

Poland (g O @
Portugal (QW @ @’ @
UK =
Czech Rep. roﬁ @
Romania M

Russia @ @
Sweden o @

Switzerland roﬁ @ @




Asia

Armenia

Azerbaijan

China

South Korea @ @ @

Philippines

Georgia

Hong Kong

India

Jo

Indonesia

JolJo

Japan

Malaysia

5

[E

O

)

Jo

Pakistan

Singapore

Taiwan

Jo| Jo
Jo

Thailand

(Eb( 3| Eb| o (b} [2h| (b) (b (3] Jo| b

0

Turkmenistan

Vietnam

=

AGERINOX

Africa

Egypt @

Morocco row

Nigeria roﬁ

South Africa & Bk @

Tunisia roﬁ

Middle East

Saudi Arabia roﬁ ((%

Bahrain roﬁ ((%

UAE 2 2=
0

Israel M

Jordan (QW

Kuwait roﬁ (Qw

Lebanon row

Oman row r(%

Qatar row

Turkey roﬁ @

Oceania

Australia @ @ @
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2. Transforming the challenge into a milestone

The best results in 51 years

INn 2021, Acerinox achieved its best results ever. The effort and commitment
of its employees under the circumstances experienced globally were
essential in achieving this milestone.

The Group recognised profit after tax and non-controlling interests totalling EUR 572 million, EBITDA
amounting to EUR 989 million, and achieved revenues totalling EUR 6,706 million, giving rise to an increase of
1,065.95%, 157.77% and 43.64%, respectively, compared to 2020.

Acerinox achieved this balance sheet under very complicated circumstances as a result of Covid-19, in which it
was forced to occasionally stop production in certain factories and reconcile working at the office with working
from home for office positions, establishing new routines but always prioritising health and safety. This context
also obliged the Group to adapt to new management models due to disruptions in supplier and customer supply
chains as a result of the pandemic. Furthermore, in certain areas in which the Group is located, Acerinox was
forced to operate with significantly high energy and transport prices, in addition to the challenge of managing
the global logistics crisis.

In such a complex scenario, the Group achieved its best results ever thanks to both sound management and
favourable market conditions.

Acerinox demonstrated the flexibility necessary to adapt to the volatility of the situation, which was also enhanced
by, inter alia, product diversification (with the incorporation of high performance alloys), financial strength and
improved efficiency. Meanwhile, market conditions were characterised by a favourable evolution in demand,
which allowed for successive price increases for products in various regions.

Net
profit
: ) N n Easy Une
cx 2021 8 Record Vearo Bat oot €572 million
AR o | opsennitins | s | 1,065.95% 1 2020
..... G | T i | st
S=mo [ | EERS | En, | S EBITDA
€989 mition

CONTIF | M0 wad libegriaoe

i
f— F=1 — —

1567.77% t 2020

= e e f:fh._:':::“ =
e evenue
€6,706 milion
43.64% 12020

2021 Results Presentation.




AGERINOX

Mission, Vision & Values (MVW)

In 2021 the Acerinox Group approved and rolled out its Mission, Vision and
Values.

Striving to reflect its ongoing aspiration to continue improving process and product efficiency, to become a
benchmark supplier in the sector, to reinforce its position as leader in the markets and to expand its product range
and profitability, Acerinox defined its Mission as: “to create the most appropriate high-performance materials for
each application, thus contributing to the progress and quality of life of a sustainable society”.

The Group’s vision was defined as: “to become a global supplier that responds to present and future needs with
the widest choice of materials, solutions and services, while placing the customer at the centre of our business”.
And at the same time, “to distinguish ourselves as part of the transition towards a new circular economy through
the efficient production of stainless steels and high performance alloys that respect the environment”.

To this end, Acerinox has a competitive advantage that must make a difference, and which constitutes a strategic
asset: its product range. Both stainless steels and high performance alloys are examples of the circular economy
and of reduce, reuse and recycle. Their extremely long useful life and low maintenance requirements minimise
the impact on the environment, rendering them sustainable materials par excellence for an increasing variety
of applications. At the end of their useful lives, the materials manufactured by Acerinox become a raw material
once again, thus every customer who chooses to use and buy Acerinox products, as opposed to other materials,
contributes to the circular economy.

Meanwhile, the nine values were compiled in the following diagram in such a way that they are grouped into three
areas: People, Culture and Product:

Safety Sustainability Employer of choice
Integrity Commitment Long-term focus
Excellence Innovation Quality
Acerinox revealed its Mission, Vision and Values through Scan the QR to
a major simultaneous communication campaign to the watch the video

Group’s 8,206 employees located in 51 countries.
In addition to designing a specific logo, more than

MVV 1,500 posters and teasers, a specific edition of the
Think Acerinox Magazine, which included a letter from
the CEO, and a video explaining the concepts were
distributed to all of the Group’s centres.
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2. Transforming the challenge into a milestone

Managing the effects of Covid-19

Acerinox always prioritises the safety of its workers, while striving to
maintain its business activities, with special emphasis placed at the start
of the pandemic.

The Acerinox Group maintained at all times the highest level of precautionary measures, as defined in the Group’s
Covid Protocol Play Book, a guide that details the measures to be taken in each scenario.

The Group’s global presence enabled it to act with the knowledge necessary to stay one step ahead of the
different waves, facilitating the implementation of measures against Covid-19 in its facilities.

The scenarios included in the aforementioned Play Book, the measures to be taken and the monitoring of the
pandemic in each of the Group’s workplaces are defined by a Covid-19 Crisis Committee, which was established
for this purpose and is comprised of members of Senior Management together with the CEOs of the factories
and the Heads of Human Resources and Health and Safety at each of the factories, which complement the
different Covid-19 Committees created specifically in each of the work centres.

The measures not only referred to social distancing, separator panels, the use of masks, hydro-alcoholic gels,
capacity limitations, protective screens and temperature controls at the entrance, among others, but they also
included awareness campaigns and strict disinfection measures before each shift. In addition, getting vaccinated
and personal hygiene were promoted among all workers as the most effective measures to reducing the effects
of the pandemic.

Working from home was an effective measure in eliminating close contact between workers. Acerinox equipped
offices and employees with the necessary software and hardware in order to be able to work remotely in
an efficient manner. These are in addition to the investments made in health care equipment and show the
Group’s commitment to combining the possibility of maintaining its business activities without compromising
health and safety.

Scan to view the Play Books

English Spanish




Scan the QR Code
to discover the
measures against
Covid-19 at
Acerinox Europa
(only available in
Spanish)

AGERINOX

Investments in materials directed to preventing
the effects of the Covid-19 pandemic

+€9 miliion +¢600

Total per employee
investment during the year

All these prevention and control measures show once again the Group’s
priority for Health and Safety, both for its employees and for all the
stakeholders with whom Acerinox operates.

Cold rolling mill inspector at the Acerinox Europa Factory.
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3. Economic performance

Global context

The stainless steel sector

Increased confidence in the economy and improved activity, due largely to the hope placed on the effect of the
vaccines, boosted demand in and consumption of stainless steel. Despite several periods of instability due to
various outbreaks and variants of Covid-19, 2021 witnessed growth in the main production regions, where very
low inventories were also sustained throughout the supply chain.

The recovery that began in the second half of 2020 continued during 2021. All sectors performed favourably,
with the exception of the automotive sector, which continued to be affected by the shortage of semiconductors.

The swift recovery of the main consumer countries, together with high transportation costs and increased delivery
times, contributed to limiting imports worldwide.

Europe

The increase in apparent consumption in Europe stood at 17.7% of the flat product market, reversing the
decrease experienced in 2020 and reaching 2019 pre-Covid levels.

At 2021 year-end, inventories were below the average of recent years, and the European market gradually
returned to a system of base prices and alloy surcharges.

In July, the European Commission extended the safeguarding measures for a period of three years, maintaining
the quotas for all products, and established provisional antidumping measures for cold-rolled flat products
originating from India and Indonesia, the effects of which were felt considerably in the second half of the year.

Price of stainless steel sheet in Europe, AISI 304 cold-rolled 2.0 mm 2017-2021 in
EUR/Mt

4500
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Alloy surcharge
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H Base price

2017 2018 2019 2020 2021 Source: CRU
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North America

According to the latest data available, apparent consumption increased by 20.8% following a stronger-than-
expected recovery, and thus overcoming the decrease experienced in 2020. Growth in household consumption
drove demand, especially in sectors such as household appliances, automotive and catering, among others.

Section 232 of the US Trade Expansion Act was modified in favour of a quota system in line with Europe, the
result of a framework agreement to protect the industry and the environment. As a result, the alliance between
the two economies was strengthened.

North American inventories were below the average of recent years.

NAFTA markets (including Canada and Mexico) recovered and returned to pre-Covid levels

Price of stainless steel sheet in the US, AISI 304 cold-rolled 2.0 mm 2017-2021 in
USD/Mt
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2017 2018 2019 2020 2021 Source: CRU

Asia

The withdrawal of export subsidies, together with Beijing’s control of CO2 emissions (part of an effort to reduce
emissions and energy consumption within the Green Pact), corrected the oversupply that has characterised
the Chinese market in recent years. This situation gave rise to an increase in prices in the region, with demand
remaining strong. The holding of the Winter Olympic Games in the country in February 2022, together with the
investments in facilities and infrastructures arising from this event, boosted demand.

In 2021 China recorded minimal production growth, which, together with a reduction in exports as a result of
meeting the needs of the domestic market, stabilised the region’s market.

In South-East Asia, Indonesia once again increased its production, and thus maintained its price leadership in
the region. The Indonesian market’s behaviour was very similar to that of China, increasing prices as soon as
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3. Economic performance

export subsidies in China disappeared. The sector is expected to grow in Thailand and Vietnam in 2022, which
will place even more pressure on the cold rolled stainless steel market.

In Malaysia, the year was marked by the lockdown suffered during the summer, which forced the closure of all
non-essential services. Once activity recovered, the market’s response was very positive, following the trend of
the rest of South-East Asia.

Price of stainless steel sheet, AlSI 304 cold-rolled 2.0 mm

2017-2021
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Africa

The South African stainless steel market experienced a strong recovery of more than 20%, following the initial
lockdown restrictions due to the pandemic. GDP growth was predicted at 5.2%; however the actual rate fell
several points short of this figure. The expected GDP growth rate for 2022 is 1.9%. Stainless steel sales recovered
to pre-Covid levels in all sectors.

The high performance alloys sector

The market volume of nickel alloys is considerably smaller compared to the global stainless steels market. With
annual sales of more than 39,000 tonnes in 2021, VDM Metals remains the world’s largest manufacturer of these
materials.

Specialist consultants indicated a 5.0% market recovery to 312,000 tonnes during 2021. The United States
continues to be the largest single market for nickel alloys, followed by China, Germany, Japan and South Korea.

The largest consumer sector for nickel-based alloys is the aerospace industry. However, the sales segments of
the chemical process industry and the oil and gas industry are the most significant for the High Performance
Alloys Division in terms of sales quota.
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Following the dramatic drop in 2020, according to the latest market studies, all nickel alloy enduser markets
recovered in 2021, with the exception of the aerospace, marine applications and process industries. However,
the outlook for demand in 2022 remains positive in all segments, with the exception of marine applications,
despite the ongoing pandemic.

G.D.P. Growth (IMF-World Economic Outlook)

2020 2021 2022 f

China 2.3 8.1 4.8
Germany -4.6 2.7 3.8
India -7.3 9.0 9.0
ASEAN 5 -3.4 3.1 5.6
South Africa -6.4 4.6 1.9
Spain -10.8 4.9 5.8
The US -3.4 5.6 4.0
Eurozone -6.3 5.2 3.9
Global -3.1 5.9 4.4

Hot rolling mill at the Acerinox Europa Factory.
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3.2. Global production

Global Production of Stainless Steel 1950 - 2021 (Thousand Mt)

Compound annual
growth rate
1950- 2021:

+5.8%
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Source: ISSF, Acerinox

Cold rolling mill at the NAS Factory.
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Global stainless steel production (Thousand Mt)

YEAR 2019 YEAR 2020 YEAR 2021
. 6.5 | 6.7 ' 9.3
3.7 3.2 4
M Europe M The US M China India M Japan Others

Source: ISSF, Acerinox

Evolution of global melting shop production (Thousand Mt)

2019 12,711 13,404 13,685 12,418 52,218
2020 11,636 11,605 13,526 14,125 50,892
2021 14,512 14,514 13,550 13,696 56,272

Source: ISSF, Acerinox

Melting shop production by region/country (Thousand Mt)

Europe 6,323 7,163 13.3%
The US 2,144 2,368 10.4%
China 30,139 30,632 1.6%
India 3,157 3,965 25.6%
Japan 2,413 2,855 18.3%
Others 6,716 9,289 38.3%

Source: ISSF, Acerinox
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Acerinox Group production

In 2021, the Acerinox Group produced 2.6 million tonnes, setting a new record for the annual steel produced
by the Company. On the other hand, cold rolling production would have exceeded its historical maximum
if the Bahru Stainless plant had not been forced to stop its business activities for two months due to the
pandemic.

Evolution of total production of the Stainless Division’s factories (Mt)

3,000,000 -

-w T Meltlng Shop
2,000,000 A
-—//_\/ Cold roIIing

1,000,000 -

0 T T T T T T T T T T 1
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Quarterly evolution of the Stainless Division’s production
(Thousand Mt)

2020 Loy /000
Melting shop 2,541 2,144 18.50%
Cold rolling 394 400 408 423 1,625 1,383 17.48%
Long products (Hot rolling) 63 61 59 62 245 210 16.53%

Quarterly evolution of the High Performance Alloys
Division’s production (Thousand Mt)

2021 2020 2021 / 2020
Melting shop 21.83%
Finishing shop 8 11 11 10 40 38 6.8%
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Group production

Melting shop production (Mt) Cold rolling production (Mt)
1,160,997
717,705
804,202
489,453
575,699
297,686
120,478

78,136 . 40,339
Acerinox Columbus VDM Acerinox Columbus  Bahru VDM
Europa Metals Europa Metals

Raw materials
Nickel

Official price of nickel on the London Metal Exchange.

The upward trend in nickel prices during 2021 was driven by:
e The recovery of global demand for stainless steel.
e The increase in demand for nickel for the manufacturing of batteries for electric cars.
e | ower than expected nickel pig iron production.

e The decrease in pure nickel and ferronickel production in the rest of the world.
e Continued reduction of stocks throughout 2021 on the Shanghai and London Metal Exchanges.

Average spot price / three months in USD/Mt — 2020 - 2021

22,500

17,500

12,500

7,500
2020 2021
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Ferrochrome

The drop in production in China, caused by power cuts, production restrictions due to environmental issues and
higher demand in the rest of the world, gave rise to a significant increase in ferrochrome prices, mainly from the
second quarter onwards. In the fourth quarter the price reached 180 US¢ / Lb. Cr, which had not been reached
since 2008.

Average quarterly prices of ferrochrome — 2020 - 2021 US¢ / Lb. Cr

200
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Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
2020 2021
Molybdenum

China’s importing of molybdenum, as well as recovering demand for both stainless and special steels, pushed
the price of this material up at the beginning of the second quarter to its highest levels since 2008.

Price of molybdenum - 2020 - 2021 US¢ / Lb. Mo.
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Ferrous scrap

The sharp rise in logistics costs and the strong demand for ferrous scrap, coupled with import activity from
Turkey, kept prices at historically high levels

Price of ferrous scrap HMS 1&2 FOB Rotterdam
(monthly averages) - 2020 - 2021 USD/Mt
500
450
400
350
300
250
200
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

2020 2021

Bahru Stainless Factory in Johor Bahru (Malaysia).
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2021 Results

Results of the Consolidated Group

In a year of recovery, still affected by the global pandemic and the different variants of the virus, the Acerinox
Group obtained the best results in its history.

The improvement in the market situation and the excellent management carried out in recent years in cost control
and efficiency enabled the Group to reach record levels in most of the Group’s accounting items. Revenue was
44% higher than in 2020, EBITDA was 2.6 times higher than in 2020 and net profit totalled EUR 572 million.

The Group’s debt decreased by EUR 194 million and the operating cash flow generated amounted to EUR 388
million, which enabled the Group to pay the cash dividend (EUR 135 million), initiate a share buyback programme

(EUR 9 million) and make investments totalling EUR 90 million.

The most significant figures in 2021 and the variation compared to 2020 are summarised in the following table:

Million EUR
12M 2021 12M 2020 % 12M 21 /12M 20

Melting shop (thousand tonnes) 2,619 2,196 19%
Net sales 6,706 4,668 44%
Adjusted EBITDA 989 398 149%
Adjusted EBITDA margin 15% 9%

EBITDA 989 384 158%
EBITDA margin 15% 8%

Depreciation and amortisation -179 -179 0%
EBIT 810 163 ™ 396%
EBIT margin 12% 3%

MIncludes EUR 42 million of impairment losses at Bahru Stainless



Geographical distribution of sales

EUROPE
37.5%

2021 revenue,
which totalled

€6,706 m

was the second highest since
2007, thanks to an improvement
The

AMERICAS in volumes and sales price levels
49.0%

OCEANIA
0.2%

AFRICA
5.2%

ASIA
8.1%

AGERINOX

Cost control and efficiency improvements, on which the Group has worked extensively in recent years,

Excellence Plans and the current Excellence 360° Plan have enabled Acerinox to take advantage of the market

upturn and improve margins.

In 2021, operating expenses increased by 42%, mainly due to the increase in production, the high price of

energy and transportation-related costs.

Worthy of note is “Utilities” (including, inter alia, electricity and gas consumption), which increased by 2.6

times in Spain due to increased energy prices, mainly in the second half of the year.

Despite this increase in costs, in 2021 the Group recognised an all-time record EBITDA of EUR 989 million

and a margin of 15%. It should be noted that the Group has increased EBITDA in the last six consecutive

quarters.

Evolution of quarterly EBITDA - 2019, 2020 & 2021 - EUR million

3
293
217
161
: 28 14 131
H ﬂ
Q3 Q4

18
Ql Q2 Q3 Q4 Q1 Q2 Q1 Q2 Q3 Q4
2019 2019 2019 2019* 2020 2020 2020 2020 2021 2021 2021 2021

2019 adjusted EBITDA (*): EBITDA excluding the EUR 38 million provision for the Collective redundancy procedure (ERE) payment at Acerinox Europa
2020 adjusted EBITDA(**): EBITDA excluding the VDM acquisition expenses, which amounted to EUR 14 million
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Net profit/loss -

EUR million
234 237
2019
2017 2018
-60

49

2020

572

2021

Depreciation and amortisation, totalling EUR 179
million, remained stable compared to 2020. EBIT
totalled EUR 810 million.

The drop in interest rates in the US reduced NAS’s
income from deposits, with a consequent negative
impact on the Group’s net profit.

In 2021 profit before taxes totalled EUR 766 million
(2020: EUR 132 million).

Tax credits totalling EUR 5 million were reverted. In
2021 profit after tax and non-controlling interests
amounted to EUR 572 million (2020: EUR 49 million).

P

2021 Results Presentation on 28 February 2022.
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Cash generation

AGERINOX

Cash generation, established as one of the priorities in the Group’s Strategic Plan, also performed outstandingly

well.

The favourable results obtained by the Group gave rise to an operating cash flow of EUR 388 million, despite
an increase in working capital of EUR 460 million due to the increased activity and the price increase in raw

materials.

Cash Flow - EuR milion

EBITDA
Changes in working capital

Changes in operating
working capital

- Inventories
- Trade receivables

- Trade payables

Other adjustments to working capital

- Collective redundancy

procedure (ERE) payment at

Acerinox Europa

- Others
Income tax
Finance costs
Other adjustments to profit
OPERATING CASH FLOW
VDM purchase payment
Payments for investments
FREE CASH FLOW
Dividends and treasury shares

CASH FLOW
AFTER DIVIDENDS

Translation differences

Grants and other

Net financial debt
acquired from VDM

Variation in net financial debt

161 217
-153 -100
-155 -113
-154 -167
-173 -57
171 111
2 13
0 0
2 13
24 -26
-9 -9
0 2
23 84
0 0
-29 -20
-6 64
0 -135
-6 -71
22 -11
0 0
0 0
16 -82

293

-134

-132

144
-14
26

-1

56

17
1

0

74

Q4 2021

318
-73

-67

-129
-65
127

0

186

12M
2020
989 384

-460

-467

-594

-309

436
8

194

223

236

223
83

-70
-13

-26

-278

After making investment payments totalling EUR 90 million, the free cash flow generated amounted to EUR 297
million, which made it possible to pay the cash dividend (EUR 135 million), initiate the share buyback programme

(EUR 9 million) and reduce debt by EUR 194 million..
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Balance sheet and financing

EUR million

ASSETS 2021 2020
Non-current assets 2,067 2,070
Current assets 3,917 2,664
Inventories 1,777 1,182
Receivables 837 532

- Trade receivables 773 464

- Other receivables 64 68

Cash 1,275 917
Other current financial assets 28 32
TOTAL ASSETS 5,984 4,733

EUR million

LIABILITIES 2021 2020
Equity 2,215 1,615
Non-current liabilities 1,802 1,827
- Bank borrowings 1,368 1,410
- Other non-current liabilities 434 417
Current liabilities 1,968 1,291
- Bank borrowings 485 280
- Trade payables 1,315 879
- Other current liabilities 168 132
TOTAL EQUITY AND LIABILITIES 5,984 4,733

Operating working capital increased by EUR 467 million, due to the recovery of activity in 2021.

Operating working capital - eur milion

Variation

-0.1%
47.1%
50.2%
57.5%
66.6%

-5.1%
39.0%

-12.7%
26.4%

Variation

37.1%
-1.4%
-2.9%
3.9%
52.4%
73.4%
49.6%
26.8%
26.4%

December 2021 December 2020

Inventories 1,777 1,182
Trade receivables 773 464
Trade payables 1,315 879
Working capital 1,234 767



Bright annealing line at the VDM Metals Factory in Werdohl (Germany).
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At 31 December 2021, net financial debt totalled EUR 578 million, giving rise to a decrease of EUR 194 million
(31 December 2020: EUR 772 million, which included EUR 313 million from the acquisition of VDM and EUR 85
million from theassumption of its debt).

In 2021, as in 2020, the Group continued to decrease the cost of its long-term loans by renegotiating the fixed
interest rate or margin and extending the maturity. In this regard, six financing operations were entered into for
a total amount of EUR 530 million.

The Group also entered into three new longterm loans in Spain for a total amount of EUR 120 million. Furthermore,
a fixed-rate loan of EUR 30 million was entered into in Germany with Intesa Sanpaolo.

Additionally, in order to continue guaranteeing the Group’s liquidity, all credit facilities in euros and US dollars
were renewed, extending the term by one year. A new credit facility, amounting to EUR 10 million and maturing
in 3 years, was entered into with Liberbank under the guarantee of the ICO (Spanish Official Credit Institute).
Moreover, the Syndicated Factoring agreement was renewed for EUR 370 million until 30 June 2023, with the
possibility of tacit renewal for a further year.

At 2021 year-end, the Group had sustainable loans amounting to EUR 465 million (EUR 80 million signed in
2020 and the rest in 2021), linking the margin or the fixed rate of the loans to the evolution of two established
indicators, which will be reviewed annually.

At 31 December 2021, the majority of the Group’s financing corresponded to term loans, of which 73% were due
to mature in over a year. 80% of the Group’s loans and private placements were at fixed interest rates.

At 31 December, the Acerinox Group had immediate liquidity amounting to EUR 2,004 million, of which EUR
1,275 million corresponded to cash and EUR 729 million corresponded to available credit lines.

Net financial debt Term debt maturities
EUR million EUR million

772 2,004

Incorporation
of VDM’s debt

578 ’ 2026-2029
VDM adquisition
Available 1,275 2025
Translation credit lines
differences 68 2024
m Cash
2023
306 o
2022
242
2020 207 Liquidity Term-debt
maturities
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Financial ratios

The net financial
debt / EBITDA ratio was
In 2021 ROE amounted to 25 i} 8 0/0

0,58x

The lowest in the last 20 years. This

figure is significantly lower than the . 0
2.01x recognised in 2020, which was while ROCE totalled - /0

affected by the increase in debt due
to the acquisition of VDM.

Net Financial 29.0
Debt / EBITDA ROE % ROCE %
No. of times
2.01
1.36

1.25 145

0.58

. 2019 l 28
2017 2018 2019 2020 2021 2017 2018 2020 2021 2017 2018 2019 2020 2021

-3.1

Average payment period to suppliers

In relation to the Spanish Accounting and Audit Institute (ICAC) Resolution of 29 January 2016 on the
disclosures to be included in notes to financial statements, the average period of payment to suppliers of
the Spanish companies forming part of the Acerinox Group, having deducted the payments made to Group
companies, is as follows:

2021 2020
Days ‘ Days
Average period of payment to suppliers 63 days 73 days
Ratio of transactions settled 64 days 75 days
Ratio of transactions not yet settled 58 days 54 days
Amount ‘ Amount
Total payments made 1,501,556 1,948,440
Total payments outstanding 303,307 239,428
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Stainless steel division results

EUR million 12M 2021 12M 2020

Melting shop production

(thousands of tonnes) 2,541 2,144
Net sales 5,900 4,055
Adjusted EBITDA 929 358
Adjusted EBITDA margin 16% 9%
EBITDA 929 344
EBITDA margin 16% 8%
Depreciation and amortisation -149 -155
EBIT 779 147 ™
EBIT margin 13% 4%

(1) Includes EUR 42 million of impairment losses at Bahru Stainless

% 12M 21 / 12M 20

18%

45%
159%

170%

-4%
429%

The increased activity experienced throughout 2021 was reflected in increases in production (+18% with respect
to 2020), with margin increases and excellent cash flows.

Revenue increased by 45% compared to 2020 as a result of strong activity and increased prices (both base

prices and alloy surcharges).

Despite the cost inflation experienced (44% increase in operating expenses), especially in the second half of the

year, in 2021 EBITDA totalled EUR 929 million, 2.7 times higher than in 2020.

In 2021, operating cash flow totalling EUR 400 million was generated, despite the increase in working capital,

which amounted to EUR 386 million.

EUR million 12M 2021 ‘ 12M 2020
EBITDA 929 344
Changes in working capital 386 147
Changes in operating working capital -386 175
- Inventories -445 165
- Trade receivables -291 62
- Trade payables 350 -52
Other adjustments to working capital 0 -28
Income tax -133 -92
Finance costs -33 -28
Other adjustments to profit 24 -34
OPERATING CASH FLOW 400 337




SL-5 in the Columbus Factory (South Africa).
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High performance alloys division results

EUR million [ 12mM2021 | 12M 2020 1) % 12M 21 / 12M 20

Melting shop production

(thousands of tonnes) 8
Net sales 806
Adjusted EBITDA 61
Adjusted EBITDA margin 8%
EBITDA 61
EBITDA margin 8%
Depreciation and amortisation -23
EBIT 38
EBIT margin 5%

(1) January and February 2020 pro forma, prior to the acquisition of VDM

64 22%
748 8%
50 21%
7% =
50 21%
7% =
-23 -2%
27 43%
4% =

Thanks to the aforementioned recovery in demand, which reached pre-pandemic levels in the second half of the
year, activity in the high performance alloys division improved, with melting shop production increasing by 22%

compared to 2020.

EBITDA, which totalled EUR 61 million, was 21% higher than in 2020.

The division recognised operating cash flow of EUR -12 million, due to an increase of EUR 74 million in working

capital (as a result of good activity).

"

Wire manufactured at the VDM Metals Factory in Werdohl (Germany).
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EUR million 12M 2021 12M 2020 ™

EBITDA 61 50
Changes in working capital -74 64
Changes in operating working capital -81 61
- Inventories -149 51
- Trade receivables -18 28
- Trade payables 86 -17
Other adjustments to working capital 7 3
Income tax -4 -24
Finance costs -7 -8
Other adjustments to profit 12 -14
OPERATING CASH FLOW -12 68

(1) January and February 2020 pro forma, prior to the acquisition of VDM

Acerinox, S.A. shares

At 31 December 2021, Acerinox’s share capital totalled EUR 67,636,548.25, and was represented by 270,546,193
shares with a nominal value of EUR 0.25 per share.

All of the shares are listed on the official stock markets in Madrid and Barcelona, and are traded on the Continuous
Market.

At 31 December 2021, Acerinox had a total of 39,000 shareholders:

Spanish investors represented 53% of the share capital and foreign investors represented 47%.

In 2016 Nisshin Steel was acquired by Nippon Steel Stainless Steel Corporation. In August 2020, Nippon Steel
Stainless Steel Corporation stepped down from the Group’s Board of Directors and its ownership interest was
classified as an available- for-sale asset.

On 17 June 2021, Nippon Steel Stainless Steel Corporation sold 7.9% of Acerinox’s capital, half of its ownership

interest, through an accelerated bookbuild offering. On 1 October, it sold the remaining 7.9% of the Acerinox capital
it held and completed its exit, bringing to an end its historical shareholding in Acerinox since it was founded in 1970.

Number of shares % Share capital

Corporacion Financiera Alba, S.A. 48,101,807 17.78%
Danimar 1990, S.L. 13,531,988 5.00%
Industrial Development Corporation 8,809,294 3.26%
Treasury shares 908,669 0.34%
Remaining investors 199,194,435 73.62%
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Share trading
I No. of shares (million) Cash (€ million)
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Analyst and Investor Relations

Maintaining seamless and efficient communication with the financial markets, shareholders and investors is a
priority for the Acerinox Group. The Investor Relations team assisted extensively and proactively the investment
community, adapting swiftly and efficiently to the new situation caused by the global pandemic. The schedule of
activities and commitments was not affected. All this enabled the team to attend 30 events organised by brokers
(conferences and roadshows), and with the direct contacts maintained by Acerinox, more than 200 entities were
assisted. The most significant matters addressed were the following:

e Emergency measures implemented, the sectors affected, liquidity or flexibility to reduce investments,
all as a result of the situation arising from the Covid-19 pandemic.

e Evolution of the markets by region.

e Trade defence measures: current and potential developments and the impact.

e The impact of rising energy costs.

e The integration of VDM Metals.

¢ Exit of Nippon Steel from the share capital of Acerinox.

e ESG plans. Programme and strategy to improve standards in the decarbonisation policies.
e Statement of profit or loss, debt and cash targets.

e Shareholder remuneration.
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The prestigious publication, Institutional Investor, awarded Acerinox in different categories of the 2021
ALL-EUROPE EXECUTIVE TEAM:

2021 All Europe Executive
Team | Sma" & Mld Cap :2::: :2 _z:::ssional: Carlos Lora-Tamayo
Metal and Mining Sector

Evolution of the shares

Stock market performance in 2021 was characterised by an upward trend, mainly supported by signs of economic
and health recovery (the development of Covid-19 vaccines). The emergence of new variants (delta and omicron)
generated certain corrections, a predictable effect given the uncertainty of the impact thereof.

All the European indices ended the year above pre-crisis levels, with the exception of the IBEX 35. The American
indices also exceeded pre-pandemic levels.

Acerinox shares ended 2021 with a 26% gain. The Acerinox shares recognised prices above those of the IBEX 35
during virtually all of 2021. It was observed that during the year investors rotated their portfolios towards sectors
and industries more exposed to the economic cycle in order to take advantage of the recovery and their good
performance
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Coating carried out in the Welding Centre of Excellence at VDM Metals.
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In 2021, Acerinox shares hit their lowest on 27
January, closing at EUR 9.1/share, affected by the
announcement of the IMF’s downgrading of Spain’s
GDP to 5.9% and the warning that economic growth
would be slower than expected, among other
reasons. Acerinox shares reached their highest in
2021 on 10 May at EUR 12.2/share.

On 17 June 2021, Nippon Steel Stainless Steel
Corporation sold 7.9% of Acerinox’s share capital,
half of its ownership interest, and on 1 October 2021
the company sold the remaining 7.9% it held, which
affected the share price.

Evolution of the main global indices in 2021:

% 2021

France CAC 40 29.21%
NASDAQ-100 Index 27.47%
S&P 500 27.23%
Ftse MIB 23.00%
Euro STOXX 50 21.21%
DJ Industrial 18.92%
Germany DAX (TR) 15.79%
FTSE 100 14.59%
IBEX 35 7.93%
Nikkei 4.91%
CSI 300 -5.56%

Source: Bloomberg

Stock market evolution of Acerinox and the IBEX 35 Daily percentage data, 2021

40% -

26%
20% 4
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31Jan 28Feb 31 Mar 30 Apr 31 May 30June 31Jul 31Aug 30Sept 31Oct 30Nov 31Dec

I Acerinox

Ibex 35
Source: Bloomberg

This was the third consecutive year that Acerinox outperformed the IBEX 35.

Analysts’ recommendations evolved positively throughout the year, increasing from

Analysts’
recommendations

85% Buy recommendations to 95% at year-end (with an average target price of EUR Buy

16/share). 5% of the analysts covering the Company recommended Hold and none

recommended Sell.

95%

In 2021, Acerinox shares were traded on the 256 days that the Continuous Market
was open. The total number of shares traded amounted to 320,055,886, equivalent
to 1.18 times the number of shares that make up the share capital, with an average

daily trading of 1,250,218 shares.

Trading totalled EUR 3,461,941,903.24 in 2021.

Hold
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Market capitalisation of Acerinox, S.A. - 2009-2021 EUR million
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At 31 December 2021, Acerinox’s market capitalisation totalled EUR 3,080 million, a 26% increase compared to
31 December 2020.

Lorry trailer manufactured from stainless steel.
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EU taxonomy on sustainable finance

Objective, scope and purpose

Adoption by the European Union (EU) of a reference framework aimed at distinguishing the economic activities
that contribute to the fulfilment of the European objectives in the fight against climate change and the
implementation of the Paris Agreement, highlights the important challenges and the ambition of the European
authorities regarding transparency and sustainable finance. That is why Acerinox supports the work of the
European Commission to define a set of technical criteria to help public and private operators to direct their
investments towards projects that support the transition towards a sustainable and low carbon economy.

Pursuant to Regulation (EU) 2020/852, of 18 June 2020, on the establishment of a framework to facilitate
sustainable investment within the European Union (EU), in 2021 the Group was required to report the portion
of its income, investments and operating expenses originating from products or services associated with
economic activities considered eligible according to the classification and criteria defined in the European
Taxonomy.

The Taxonomy Regulation applies to financial market participants and non-financial companies included within
the scope of the Non-Financial Reporting Directive -NFRD.

Any company required by the Non-Financial Reporting Directive to publish non-financial information shall
include therein information on how and to what extent the company’s activities are associated with economic
activities that qualify as environmentally sustainable, as well as qualitative information pursuant to the
regulation.

In particular, non-financial companies shall disclose the following information:

66

Income indicator: CAPEX investment OPEX indicator:
indicator:
The portion of income that The portion of total
originates from products The portion of total orating expenses (OPEX)
or services related to investments  (CAPEX) related to assets or
economic activities that related to assets or processes asociated
are considered eligible processes associated with economic activities
according to the taxonomy with economic activities that are  considered
regulation. that are considered eligible according to the
eligible according to the taxonomy regulation.

taxonomy regulation.
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|ldentification and classification of the activities covered by
European taxonomy

The European Commission also provides a list of activities that are considered
EU Taxonomy Compass sustainable according to the statistical classification of economic activities
established by Regulation (EC) No. 1893/2006.

Among the activities considered sustainable are the manufacture of iron and
steel, and specifically the NACE codes: C24.10, C24.20, C24.31, C24.32, C24.33,
C24.34, C24.51 and C24.52, among which are the activities carried out by the
Group (statistical classification of economic activities established by Regulation

(EC) No. 1893/20086).

The following process has been implemented to determine which activities are eligible:

1 Establish the scope of Assess the activities of each of the

consolidation. companies and NACE.

2 Review whether the Determine the companies whose
NACE codes are included activities are eligible and qualify as
in the list provided by the being sustainable, on the basis of
Commission. these criteria.

Coils of Stainless Steel rod wire manufactured at the NAS Factory.
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Business activities eligible for climate change mitigation

The Group considers those companies whose activities are included in the list of sustainable activities
published by the European Commission. Therefore, for the calculation of the sustainability indicators, the
figures of all the Group companies that are considered eligible and whose NACE codes appear in the EU lists
were used in the numerator.

Furthermore, the activities carried out by the Group companies that are dedicated exclusively to the sale and
distribution of stainless steel manufactured by the Group have been considered as eligible, since they are
considered a branch of activity within an activity that the EU has considered as contributing to sustainability.
On the other hand, as special alloys are not eligible activities included in the list, the companies dedicated to
the distribution of this type of products will not be included either.

The Group shall review this methodology and the figures based on regulatory developments and, in particular,
with the publication of delegated rules in 2022 concerning the remaining EU environmental targets.

Control measures applied to ensure the correct calculation to
guarantee the consistency and traceability of the process

To ensure the consistency and traceability of the process, the information has been obtained broken down by
company, including the elimination of intercompany balances, and leaving evidence that the information used
matches the accounting in the systems.

Scope of consolidation

The activities of the Group companies as described in the notes to the consolidated financial statements and
the analysis performed are as follows:

e Acerinox, S.A.: holding company of the Acerinox Group. The Company provides legal, accounting and
advisory services to all the Group companies and carries out financing activities within the Group. This
activity is not included in the classification of eligible activities and will therefore not be included in the
calculation of the ratios.

e Acerinox Europa, S.A.U.: manufacture and marketing of flat stainless steel products. (NACE 24.10). Eligible
activity.

e North American Stainless, Inc.: manufacture and marketing of flat and long stainless steel products (NACE
24.10). Eligible activity

e Columbus Stainless (PTY), Ltd.: manufacture and marketing of flat stainless steel products. (NACE 24.10).
Eligible activity.
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e Bahru Stainless, Sdn, Bhd: cold rolling and marketing of flat stainless steel products. (NACE 24.10). Eligible
activity.

¢ Roldan, S.A.: manufacture and marketing of long stainless steel products. (NACE 24.10). Eligible activity.

e Inoxfil, S.A.: manufacture and marketing of stainless steel wire. (NACE 25.93). This activity is not included in
the list of NACEs proposed by the EU and will therefore not be included as an eligible activity.

e VDM Holding Metals Gmbh: holding company of the group of companies that make up VDM Metals. This
activity is not included in the classification of eligible activities and will therefore not be included in the
calculation of the ratios.

e VDM Metals International GmbH, wholly owned by VDM Holding Metals GmbH, performs the VDM Group’s
research and development functions, purchases raw materials, manages the supply chain, manages metal
product hedges and trading, distributes products of the VDM Group and also has a Quality Department.
All these activities are for the manufacture and sale of high performance alloys (NACE 24.45), which is not
included among the activities considered eligible by the EU.

Stainless steel bars manufactured at the VDM Metals Factory in Werdohl (Germany).
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Indicator summary

88%

Eligible activities under the CAPEX eligible pursuant OPEX eligible pursuant
Delegated Act of Article to EU taxonomy to EU taxonomy

8 of Regulation 2020/852
(Taxonomy Regulation)

VDM Metals GmbH, is the entity which owns the production plants and is responsible for transforming
raw materials into high-performance alloys. (NACE 24.45). This activity is not included in the list of NACEs
proposed by the EU.

Inox Re, S.A.: reinsurance company. This company only provides insurance coverage to the Group’s
factories and specifically to the stainless steel factories; therefore it is considered a branch of activity of the
manufacturing activity itself, which the Group considers to be an eligible activity.

Inoxplate, Comercio de productos de Aco Inoxidavei, Unipessoal Lda: owner of the industrial building
in which the Group company in Portugal -Acerol, Comércio e industria de Agos inoxidaveiscarries out its
operating activities, for the lease of which it receives income. The leased warehouse is intended for an
activity that the Group has decided to consider eligible as it is involved in the distribution of stainless steel
products manufactured by the Group’s factories.

North American Stainless Financial Investment, Inc.: provision of foreign trade advisory services. Eligible
activity as explained in the following section.

The rest of the companies, which are direct investees of either Acerinox, S.A. or the VDM subgroup, engage
in the marketing of stainless steel products or high-performance alloys. (NACE 46.72 or 24.45). Given that the
companies distributing special alloys are different to those distributing stainless steel, the Group considers
as eligible those that distribute stainless steel as they constitute a branch of activity directly related to an
eligible activity. On the other hand, since the list provided by the EU does not include NACE 24.45, the Group
will not consider as eligible the distribution companies that make up the VDM Group.



Sendzimir cold rolling mill in the NAS Factory.
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Columbus Factory in Middelburg (South Africa).
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4. Corporate Governance

2L 7l Corporate Governance

The difficulties generated by major crises reinforce structures. In 2021, the
Group’s governance bodies were more active than ever before, holding a
record number of meetings and covering a record density of topics.

In addition to the existence of a new committee - the Sustainability Committee - which takes on the tasks in this
connection, efforts to improve corporate governance were manifold:

e From a regulatory point of view, the following Regulations were revised: the Regulation of the Board of
Directors and three General Governance Policies (Communication of Information, Contact and Engagement
with Shareholders, Institutional Investors, Asset Managers, Financial Intermediaries and Proxy Advisers of
Acerinox, S.A. and its Corporate Group, Diversity of the Board of Directors and Selection of Directors of
Acerinox, S.A. and Corporate Governance).

¢ Eight sustainability policies were approved and integrated into the General Governance and Sustainability
Policy, as well as a Protocol for the Approval of Related-Party Transactions.

e With regard to performance, the governing bodies carried out their annual assessment, they adjusted the
Board’s competency matrix, adapting it to personal changes and emerging needs, and they set a target to
increase the number of women on the Board of Directors to 40%.

e With help from the Appointments, Remuneration and Corporate Governance Committee, succession plans
for the Group’s senior management team and other key positions were approved.

The 2021 Annual Corporate Governance Report of Acerinox, S.A. forms part of the Management Report and,
from the date of publication of the financial statements, is available on the Spanish National Securities Market
Commission’s website and on the Acerinox website.

Stainless steel handrail in high mountain facilities.
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4.7 . The Board of Directors and its Committees

Throughout 2021 the Board of Directors was composed of 12 members. The only notable new development
was the creation of the new Sustainability Committee in 2020, for which 2021 was its first year of operation and

whose activities can be viewed in the documentation that will be made available to shareholders.

Composition of the Board of Directors

e
i - h Chairman
’:ﬁ(f Rafael Miranda Robredo
ol e Member of the Board of Directors and Chairman since April 2014,

re-elected in 2018. Holder of 28,592 shares at 31 December 2021.
® /ndependent Director.
e Chairs the Board of Directors and the Executive Committee.

Chief Executive Officer
Bernardo Velazquez Herreros

e Member of the Board of Directors since 2010, re-elected in 2014 & 2018.
Chief Executive Officer since July 2010. Holder of 24,655 shares at 31
December 2021.

e fxecutive Director.

Independent
Rosa Maria Garcia Pifeiro

e Member of the Board of Directors since 2017, re-elected in 2021.
® Independent Director.
e Chairs the Sustainability Committee.
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Propriety
Pablo Gémez Garzén

e Member of the Board of Directors since 2019.
e Proprietary Director, representing Corporacion Financiera Alba, S.A.

Independent

Francisco Javier Garcia Sanz
e Member of the Board of Directors since 2020.
¢ Independent Director.

Independent
Laura Gonzéalez Molero

e Member of the Board of Directors since 2017, re-elected in 2021.

¢ Independent Director.

e Chairs the Appointments, Remuneration and Corporate Governance
Committee.

Propriety
Tomas Hevia Armengol

e Member of the Board of Directors since 2016, re-elected in 2021.
e Proprietary Director, representing Corporacion Financiera Alba, S.A.

Independent
Leticia Iglesias Herraiz

e Member of the Board of Directors since 2020.
® Independent Director.
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Independent
Donald Johnston

* Member of the Board of Directors since 2014, re-elected in 2019. Holder
of 6 shares at 31 December 2021.

® Independent Director.

e Chairs the Audit Committee.

Independent
Ignacio Martin San Vicente

e Member of the Board of Directors since 2018, ratified in 2019.
¢ Independent Director.

Independent
Marta Martinez Alonso

e Member of the Board of Directors since 2017, re-elected in 2021.
e Independent Director.

Propriety
Santos Martinez-Conde Gutiérrez-Barquin

e Member of the Board of Directors since 2002, re-elected in 2006, 2010,
2014 & 2018. Holder of 9,997 shares at 31 December 2021.
e Proprietary Director, representing Corporacion Financiera Alba, S.A.

Secretary
Luis Gimeno Valledor

e Secretary of the Board and Secretary-General of the Acerinox Group.

44 Scan to view the
Regulation of the
Board of Directors

44 Scan to view the CV
of each Director
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Director Committee Other
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Rafael Miranda Robredo Chairman \/ \/C \/ 2014

Bernardo Velazquez Herreros CEO \/ \/ \/ 2010

Rosa Maria Garcia Pifieiro Director \/ \/ \/C 2017

Francisco Javier Garcia Sanz Director \/ \/ \/ 2020

Pablo Gomez Garzoén Director \/ \/ \/ 2019

Laura G. Molero Director \/ \/ \/C 2017

Tomas Hevia Armengol Director \/ \/ 2016

Leticia Iglesias Herraiz Director \/ -\/ 2020

Donald Johnston Director \/ \/ \/c 2014

Ignacio Martin San Vicente Director \/ \/ \/ 2018

Marta Martinez Alonso Director \/ \/ 2017

Santos Martinez-Conde Director \/ \/ \/ 2002
Luis Gimeno Valledor Secretary SEC SEC SEC SEC -

C: Committee Chair

Changes to the Board of Directors

In 2021 there were no changes in the composition of the Board of Directors.

Committees

The Executive Committee
Comprised of eight members, held nine meetings in 2021.

The Audit Committee

Comprised of four members, held ten meetings in 2021.

The Sustainability Committee

Created in December 2020, comprised of five members and held six meetings Ao
in 2021. A Scan to view the

competences of the

The Appointments, Remuneration and Corporate Committees

Governance Committee

Comprised of four members, held seven meetings in 2021.
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Senior Management Committee

At 31 December 2021, the Acerinox Senior Management Committee was composed by the following people:

Bernardo Velazquez

Hans Helmrich
Daniel Azpitarte
Miguel Ferrandis
Oswald Wolfe

Luis Gimeno
Fernando Gutiérrez
Cristdbal Fuentes
Johan Strydom
Mark Davis

Niclas Mdller

Chief Executive Officer.

Chief Operating Officer.

Integration Director.

Chief Financial Officer.

Director of Institutional Relations, Sustainability and Communication.
Secretary-General.

CEO of Acerinox Europa and Strategy and Raw Materials Director.
CEO of NAS.

CEO of Columbus Stainless.

CEO of Bahru Stainless.

CEO of VDM Metals.

-

-------

VDM Metals high performance alloys used in the construction of chemical plants.
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2. 3. General Shareholders’ Mesting

The General Shareholders’ Meeting was held on 15 April 2021 in Madrid,
Spain, and was chaired by Mr Rafael Miranda Robredo. The General
Shareholders’ Meeting was held by electronic means as a result of the
Covid-19 pandemic.

The General Shareholders’ Meeting was attended by 1,265 shareholders
present and represented, holding 188,264,506 shares and representing
69.59% of the subscribed capital with voting rights.

: Agreements of

the Acerinox General
Events after the reporting period: Shareholders’ Meeting
No significant events took place from 31 December 2021 to the date held 15 April 2021 (only
on which this report was authorised for issue that would affect the available in Spanish).
authorisation thereof.

Acerinox General Shareholders’ Meeting held telematically on 15 April 2021.



5. Sustainable, ethical and responsible management ACERINOX

Stakeholders and materiality analysis

In the Acerinox Group’s General Sustainability Policy, which was approved
by the Board of Directors on 20 December 2021, the Group’s main
Stakeholders are the following:

Communities in which
Customel’s Shal’eholdel’s EmployeeS Suppliers the production centres
are located

Taking into account the Group’s business activities and its obligation to regularly update its Materiality Study,
the assessment and analysis of the material issues for the Group and its stakeholders were updated in 2021.
The following sources of information were used to identify the risks and opportunities:

¢ A study of sources of recognised solvency dedicated to ESG areas, paying special attention to those of
a sectoral nature

¢ An analysis of the performance of Acerinox’s ESG Management at Group level and at each of its factories.
¢ A high-level assessment of the main physical and climate transition-related risks of all the Group’s plants.

¢ An analysis of external sources, review of external factors related to the Acerinox Group.

In the Materiality Matrix detailed below, the main issues that have been considered as significant for both
Acerinox and the stakeholders have been indicated and are listed from one to twelve, according to their
criticality.

Materiality Matrix

Material aspects

1)  Leadership and transparency to ensure ethical and responsible behaviour

Critical 2)  Management of risks and opportunities of the energy transition and climate
change
g 3) Circular economy and efficient resource management
E 4)  Commitment to affiliation and development of the local communities
L 5)  Supply chain responsibility
» 6) Efficient and sustainable financial management
“E 7)  Commitment to and promotion of equality and diversity
§ 8) Health and safety protection in operations
’g 9) Positive work environment. Professional training and development
w

10) Environmental protection. Control of environmental risk in operations
1) Innovation and new technologies

12) Product safety and sustainability

Significance for Acerinox
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Sustainability strategy

At the end of 2019, the Acerinox Group created a specific Department to
centralise its efforts in sustainability matters, and subsequently, in 2020
created a Board Committee for the same purpose.

In 2021, the Group continued to implement and develop the actions established in the Sustainability Plan
called “Acerinox Positive Impact 360” for the 2021-2025 period, which is structured around 5 pillars with 15
main lines of action and 66 KPlIs, in addition to the 6 long-term objectives related to the 2030 horizon. The
bonus of the Group’s Senior Management team is linked directly to the achievement of these objectives.

On 20 December 2021, the Board of Directors approved a series of General Policies related to ESG matters
(Environmental, Social and Governance):

e General Sustainability Policy of ¢ General Recruitment and
the Acerinox Group. Promotion Policy of the Acerinox
Group.

e General Human Rights Policy of
the Acerinox Group. e General Responsible Purchasing

e General Equality, Diversity and elley el Ui e e S

Inclusion Policy of the Acerinox ¢ General Sustainable Production
Group. and Marketing Policy of the
. o .
e General Health and Safety at PRI I, 4. Scan to view
Work Policy of the Acerinox e General Climate Change Policy of  the policies
Group. the Acerinox Group.

All of the aforementioned policies are applicable to all companies that make up the Acerinox Group and define
the basic principles for action.

e Acerinox and its Group companies shall minimise the environmental impacts of its business activities
and shall promote the circular economy by using an increasing amount of recyclable raw materials and
promoting the recycling of any waste that may be generated.

e Acerinox shall make every effort to mitigate climate change by optimising energy consumption, reducing
greenhouse gas emissions and minimising water consumption.

e The Acerinox Group companies shall focus their efforts on protecting the health and safety of their employees,
they shall apply the best available techniques in this connection and they shall have a comprehensive
strategy to reduce the number of incidents among both their own employees and those of companies
working for the Group.

* Recruitment shall be carried out in accordance with the principles of merit and ability, fostering the attraction
of talent and promoting diversity and inclusion.



VDM Metals high performance alloys used in the construction of gas turbines.
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e Respect for human rights, as recognised by the United Nations Charter and its developmental standards,
shall form an integral part in the behaviour of the companies, their managers and their employees, and there
shall be protection, monitoring and reporting systems to prevent any violation thereof.

e Group companies shall ensure that the aforementioned principles shall also be extended to customers and
companies providing services or goods thereto.

e Acerinox adopts and promotes the following principles of action:
— Accountability
— Transparency
— Ethical behaviour
— Respect for stakeholder interests
— Respect for the rule of law
— Respect for international regulations on Corporate Social Responsibility

— Respect for human rights

Acerinox does not consider its shareholders as mere holders of economic rights, but rather, in addition to
effectively remunerating their investment, it considers them its allies in a broader mission, that of contributing
value to society as a whole, to its workers, its customers and suppliers, to those who work in its subcontractors,
to the communities where it is located, to the states where it pays its taxes responsibly, to the users of its material
and to those who simply enjoy the aesthetics and advantages of its products, which are made of materials that
are 100% endlessly recyclable.

In 2020, Acerinox set environmental and social targets as milestones in

the sustainability strategy, aligning them with the Paris Agreement and

A - focusing on people’s safety and equality, which the Group worked on
objectives g on peop Y quatty P

throughout 2021.
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5.3 Contribution to sustainable development

Acerinox has the firm commitment to contributing to the achievement of the Sustainable Development Goals
(SDGs) approved by the United Nations, particularly via manufacturing entirely and endlessly recyclable products,
while also promoting innovation, education, protection of biodiversity, development of professional relationships
based on diversity, inclusion, equal opportunities and non-discrimination in the management of people, and the
fostering of equality policies, paying special attention to disadvantaged social groups, and protecting and enforcing
respect for human rights.

Acerinox adheres to the 10 Principles of the United Nations Global Compact (see Appendix 4) and in response
to the commitment to publish the Progress Report, this report details, at an “Advanced” level, the progress
achieved in the 4 areas of the Compact:

e Human Rights e | abour Rights
® The Environment e Anti-Corruption

Since 2015, when the United Nations published the 2030 Agenda, Acerinox has been linking the contribution of
its business activities to society with the 17 Sustainable Development Goals (SDGs), as reported in Appendix 5.

In some cases, the Group’s contribution to these SDGs is direct and in others it is indirect throughout our value
chain and the long life cycle of our products. With regard to the direct SDGs, it is worth noting the Group’s greater
influencing capacity on SDGs 3, 6, 8,9, 11 and 12:

GOOD HEALTH CLEAN WATER DECENT WORK AND INDUSTRY, INNOVATION 1 SUSTAINABLE CITIES 1 RESPONSIBLE
AND WELL-BEING AND SANITATION ECONOMIC GROWTH AND INFRASTRUCTURE /AND COMMUNITIES CCONSUMPTION
AND PRODUCTION
e > ] 3 N QO
| ABEE
Good health and Clean water and Decent work and  Industry, innovation  Sustainable cities Responsible
well-being sanitation economic growth  and infrastructure ~ and communities consumption and
production

Who/what does it protect?

e Occupational health and safety e Competitors
e Customers e Shareholders
e Suppliers

What is regulated?

e Conflicts of interest ¢ |nside information

¢ Presents, gifts and favours e Enviromental protection

e Prevention of corruption e General rules for procurement and sales
e Use and protection of the Group’s assests e Prevention of harassment in the

e Contribution to the welfare state workplace

¢ Private or confidential information e Truthful, adequate and useful information
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5.4 Ethics and compliance

One of Acerinox’s values is integrity and compliance with the applicable
regulations. Therefore, its business activities are carried out under the
requirement of avoiding any form of non-compliance with regulations,
promoting transparency at all times.

Acerinox’s growing international presence has determined the transformation of its policies, standards and
management system to align them with the best national and internationally recognised practices. Reporting
directly to the Audit Committee, with the necessary independence and resources, the Group’s Compliance
Department is extending the Crime Prevention Programme to the whole Group.

Code of Conduct and Best Practices
The Acerinox Group has a Code of Conduct and Best Practices, approved by the Board of Directors on 25
October 2016, the main objectives of which are:

1. Determine the forbidden types of conduct in the Acerinox Group

2. Establish the ethical principles and general rules that must guide the actions of the Group, the employees
and the directors among themselves and in their relations with their stakeholders, with whom the Group,
directly or indirectly, interacts.

Stainless steel cladding produced by Acerinox for the Europa Tower in Madrid (Spain).
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The Code of Conduct and Best Practices is applicable to all Group Companies
and sets out the basic principles and commitments to which its directors,
managers and employees must adhere. These principles of behaviour are
respect for the rule of law, ethical integrity and human rights, and are embodied
in the fulfilment of a series of commitments set out in internal policies and

procedures. All employees adhere to these principles and commitments,
undertaking to comply therewith and to ensure that external collaborators

V'S
who carry out activities on behalf of Acerinox also comply. 4. Code of
Conduct and Best

The functions of the Code of Conduct Monitoring Committee, which reports to Practices

the Board of Directors through the Audit Committee and the Chief Executive

Officer, include supervising compliance with and internal dissemination

of the Code among all employees, interpreting it, providing a Complaints Channel to gather information on
compliance, and controlling and supervising the processing of files and their resolution.

Complaints Channels

Acerinox has complaints channels available to its employees and any person external to the organisation,
which can be accessed via several avenues.

These complaints channels are acommunication tool accessible to all Acerinox employees and stakeholders
to report behaviour that breaches or may breach the guidelines established in this Code.

Any employee who has knowledge or well-founded suspicions of a breach of the Group’s Code of Conduct
and Best Practices is obliged to inform a line manager or the Internal Audit Service, or must report it through
the complaints channel. This measure is available to any stakeholder via the Group’s website. In 2021 no
complaints were received via this channel.

What guarantees are made”?

e Confidentiality of the complainant’s data ¢ Respect for the rights of those allegedly
and the data and background information involved in a possible breach.
handled, unless the disclosure of
information is required by law or a court e The comprehensive analysis of
injunction information.

¢ The absence of reprisals against
employees who report suspected
breaches in good faith.
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The actions and investigations that are carried out as a consequence of a
complaint shall be carried out independently, swiftly and confidentially,
guaranteeing the rights of the complainant and the individuals under
investigation, and in accordance with the Complaints and Internal
Investigations Protocol. Complaints are managed by the Code of Conduct
Monitoring Committee (comprising the Chief Compliance Officer, the Internal
Audit Director and the Secretary-General), which proceeds in accordance

A .
A Ethics and with section four of the aforementioned Code and the Complaints and Internal
Transparency Investigations Protocol.

Local Complaints Channels may be established in Group companies, where
appropriate or necessary, and shall be governed by the same principles.

Breaches of Acerinox’s Code of Conduct and Best Practices can lead to labour sanctions, without prejudice
to the possible administrative or criminal proceedings that may also ensue, always in accordance with the
legislation in force in the area in which it occurs.

Stainless steel tanks for the food industry.
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Ethics and compliance training

Acerinox has a Compliance Department whose purpose is to establish a common process for monitoring and
controlling the Group’s compliance risks, under the principle of “zero tolerance” towards the commission of
criminal acts and, in particular, any form of corruption

Its main objective is to foster a culture of business ethics within the organisation and within its decision-
making processes. Therefore, Acerinox has made a considerable effort over the years to transmit this culture
of compliance, implementing different communication and training programmes for its employees, directors,
managers and its stakeholders.

Number of attendees to ethics and compliance training communication actions 2021

To the Board of Directors

Members of the Board of Directors and Management 76

Members of the Board of Directors and Management informed of compliance policies 20

and procedures

Members of the Board of Directors and Management trained in compliance matters 34
To Employees

Percentage of employees informed of compliance policies and procedures during 2021 49%

Percentage of employees trained in compliance matters 32%
To Suppliers

Number of total suppliers 8,765

Suppliers informed of the Group’s policies and procedures on compliance matters 2,835

Policies and procedures

In addition to the Code of Conduct and Best Practices and the General Policy of Corporate Social Responsibility,
the Group also has a Crime Prevention Programme aimed at preventing the risks concerning the commission
of criminal acts, particularly those involving the criminal liability of the legal entity, thus complying with the
regulations applicable in this connection and the international best practices on compliance management
systems, as confirmed by an external consultant.

This programme, which is already in force in the Group’s nine Spanish companies, is being extended to the
remaining subsidiaries around the world.

In 2021, no corruption cases arose.

The Group also has a Regulation for Conduct in the Security Markets, a General Conflict of Interest Policy,
and various Internal Instructions, such as Good Financial Practices, Bribery Prevention, Internal Instructions on
Gifts and Hospitalities, and Internal Instructions on the Acerinox Group’s Third-Party Risk in International Trade
Sanction Matters.
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Reinforcing ribbed bars from Roldan as Stainless Steel reinforcements used in the construction of
the Sagrada Familia Basilica in Barcelona (Spain).
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The Board and the Audit Committee rely on the Group’s internal audit services, the work of the Chief
Compliance Officer and the Local Subsidiary Managers for their supervisory work in these matters and to verify
the implementation of the prevention and compliance measures. Both the Internal Audit Department and the
Chief Compliance Officer report regularly to the Board, and more frequently to the Audit Committee.

Refresh courses on the GDPR and local laws were given to employees in the European Union to continue with
their specific training on data protection. Similarly, annual courses on crime prevention were also given.

Acerinox’s General Policy
of Corporate Social Responsibility

The General Policy of Corporate Social Responsibility (CSR) includes, as one of its general principles
of action, supporting, through its adoption and circulation, the integration of the principles of
the United Nations Global Compact, as well as other international instruments, especially those
concerning human rights, labour practices, the environment and the fight against corruption.

With regard to their employees, the Acerinox Group companies must respect the human rights
recognised under national and international legislation, and especially those whose infringement

degrades workers as a whole - with explicit rejection of « .
can to view

the General Policy
of Corporate Social
Responsibility of
Acerinox

child labour and forced or compulsory labour - as well
as the rights of ethnic minorities located in those places
where the Group performs its business activities.

General Human Rights Policy

This Policy sets out the Group’s commitments concerning human rights, in accordance with the
principles established in the United Nations Universal Declaration of Human Rights, the Declaration
on Fundamental Principles and Rights at Work and its Follow-up Procedure of the ILO (International
Labor Organization) and the Guiding Principles on Business and Human Rights of the United Nations.

This Policy applies to all the companies that make up the Acerinox Group and binds all the governance
bodies of the Group and their companies, the managers, workers and, as appropriate, the persons

or entities that provide services or that supply goods to 44 Scan to view

the General Human
Rights Policy

Group companies.

In 2021 Acerinox did not receive any complaints in this

connection.
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Adherence to the UN Global Compact initiativ

The Group is a signatory of the principles of the United Nations Global Compact, which include,
among others, the following principles in relation to human rights:

¢ Principle 1: “Businesses should support and respect the protection of internationally proclaimed
human rights”.
¢ Principle 2: “Businesses should make sure that they are not complicit in Human Rights abuses”.

With regard to respect for labour rights, Acerinox’s actions in this connection are detailed in the “Committed to
people” chapter, and the health and safety section.

In 2021, there were no complaints of harassment in the Acerinox Group.

Corruption and bribery

Acerinox is committed to zero tolerance towards
corruption, bribery, fraud or other similar illegal
activities in all its business activities. Through the
Compliance Director and the complaints channels,
the Board ensures compliance with and observance
of the Crime Prevention Model, which provides
for the application of sanctions and referral to the
competent jurisdiction in extreme cases.

Information and measures to combat corruption and
bribery within the Group are based fundamentally
on the provisions of the Code of Conduct and Best
Practices and the Crime Prevention Model, which
set out the Group’s commitments and ethical
responsibilities and also constitute the main tools
for regulatory compliance and criminal prevention,
establishing the measures to prevent money
laundering. In 2021, no corruption cases arose.

Stainless steel sculpture by Andreu Alfaro in Madrid.

In 2021, no corruption cases arose. In 2020 the Board of Directors of Acerinox, S.A. approved Instructions for
the establishment of the Bribery Prevention Programme, which follows the structure of the ISO 37001 standard
on Anti-Bribery Management Systems.
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5. Sustainable, ethical and responsible management

Risks and opportunities

Risk management is one the Acerinox Group’s main responsibilities. Doing so effectively enables the Group to

achieve

the objectives set and driven by the new Mission, Vision and Values (MVV) project.

The management model, based on the General Policy for Risk Management
and Control at Acerinox, S.A. and its Group of Companies, enables the
identification, assessment and mitigation of potential events that may affect
the Group’s different business units, with the aim of preserving its financial
soundness for the benefit of all its stakeholders and safeguarding its ability
to continue as a business with a commitment to sustainable development,

efficiency and respect for the environment and for human rights.

2 Scan to view
the Risk Control The culture of risk present in the Group implies that the Board, which is supported

Policy by the various committees (Audit, Sustainability, etc.) and the Corporate Risk

Officer, assesses and approves risks and their monitoring.

Focused on continually improving the identification, assessment and monitoring of risks, new tools, such as

Highbond, were implemented to manage the risks.

The main risks include:

e Environmental and CO2 emissions legislative changes
e Competition

e Social risks

e Overcapacity

e Strategic plans

e Commodity price volatility

e Cybersecurity

e Customers (trade receivables)

¢ Reputational risks

¢ Climate change, transitional risks

Acerinox also believes that there are great opportunities that can arise with appropriate adaptation to climate

change.

e Stainless steel as a durable and resistant material

e |ts role in the circular economy

e Improvement in energy resources within the production of stainless steel

e Use of green energies (less sensitivity to changes in the cost of carbon)

e High scrap recycling rates: (circular economy, cost savings)

¢ Reduction / treatment and consumption of water (more efficient processes)
e Development of new sustainable products (improved competitive position)
e More efficient modes of transport (AGVs)



6. Committed to customers and users ACERINOX

0.7. Process and product certifications and controls

All factories of the Acerinox Group implement quality and environmental controls that go beyond the legal
requirements that apply in each country, in addition to all implementing Environmental Management Systems in
accordance with the ISO 14001:2015 standard. In addition, all of the subsidiaries have implemented standards
that exceed the legislative requirements in various fields such as quality, safety and the environment.

Moreover, Acerinox undergoes a series of annual external audits of the Group’s Information Systems, both at the
Parent and at all subsidiaries. These audits are carried out both by external entities and by customers.

The Group’s customer satisfaction survey remains in line with last year’s, where it improved significantly.

AGERINOX
EUROPA

SFTLTRRES

Columbus

Stainless Steel Valves.
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Our products in each sector

Transport

High resistance, withstands

high
temperatures and pressures, stringent mechanical
properties, high mechanical performance and high
aesthetic component.

corrosion

e Containers, tanks and trailers

¢ Aviation. Aerospace. Nautical

e Exhaust systems for vehicles

¢ Vehicles

¢ Train and underground carriages

Household and catering

Rust resistant, easy to clean. Becoming essential in
modern design.

¢ Household appliances

¢ Pots and pans

¢ Industrial kitchens

e Cutlery

e Gardening and design

¢ Hard drives and electronic devices

Infrastructure and construction Eeh

Chosen as a structural steel to prevent both
carbonation and chloride corrosion. Nickel alloys
resistant to high temperatures and corrosion..

e Industrial furnaces

¢ 18-metre dome at the Louvre in Abu Dhabi

¢ Extension of the Monaco Port

¢ Ventilation units

e Structural elements

¢ Bridges and structures that require
high-durability

Food

Clean and hygienic material, ideal for the production,
handling and transportation of foodstuffs, ensuring
the safety thereof. Easy to clean and disinfect.
Withstands thermal and mechanical impacts.

e Containers, deposits

® Fishing vessels

* Preservation

e Production

¢ Handling and transport

Healthcare sector and
pharmaceutical industry

Stops the spread of bacteria on its surface. Highly
hygienic. Can be meticulously disinfected in hospitals
and health centres.

e Medical equipment and furnishings
e Medical components

¢ Implants and prostheses

e Surgical tools

e Laboratory equipment

Art

Used as a design material both for new works of arts
and for the restoration of historical heritage thanks to
its aesthetic characteristics and excellent properties.

e Atomium in Brussels

e Cloud Gate sculpture, Chicago

e Grand Egyptian Museum, Cairo

e Access to the Bilbao Metro
(Norman Foster design)

e | a Sagrada Familia, Barcelona



Energy & industry

Present in the obtaining and distribution of
hydrocarbons and biofuels. Essential in the
production of ethanol and bioethanol, and in the
production of renewable energies.

e Photovoltaic panels
¢ Biodigesters
e Thermal power station salt tanks

Water

Corrosion is minimal, it does not contaminate water
and does not require an additional coating. Allows for
design corrections and modifications in situ. Adapts
to all types of shapes. Prevents leakages.

e Pumps and valves

e Washing systems

e Tanks

¢ Treatment and desalination plants
e Chemical processing operations
e Water supply to cities

Daily life and adaptation

Increasingly present in people’s daily lives. Pleasant
and smooth texture. Hygienic. Easy to clean.

Aesthetic.

¢ Sinks and showers

¢ Bed frames/headboards
e Handrails

e Chairs

o Lifts

e Kitchens

AGERINOX

Architecture

Important in the construction of buildings and
major works. Resistant to corrosion and excellent
mechanical properties. Clean and low maintenance.
Durable and aesthetic material..

e Street furniture

¢ Building facades

e |nterior decoration

e Foster building in Colon, Madrid

e Cepsa Tower, Madrid

e Europa Tower, Madrid

¢ Facade and roof of the new Real Madrid
Santiago Bernabéu stadium

Electrical applications

resistant

requirements.

Durability and corrosion
Environmentally-friendly.

¢ Residential energy storage system
¢ Electrical cabinet
e Modular bus stations

Others: additive manufacturing

Based on 3D printing. Excellent malleability, resistant
to corrosion, formability, weldability.

e Aeronautical: In the construction of turbine
elements with the aim of reducing weight and
emissions.

e Chemical industry: To ensure corrosion
resistance.

e Healthcare: With the incorporation of dental
implants and other medical implants (tissue
engineering).
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CEDINOX

Through its commitment to sustainability, Acerinox supports and promotes
the work of CEDINOX, the Spanish Association for the Research and
Development of Stainless Steel.

This not-for-profit association bases its activity on 4 fundamental pillars: research, advice, dissemination and
training on stainless steels. Founded in 1985, Cedinox collaborates actively with the main Acerinox factories.

Among the Association’s research activities, worthy of note is its participation in different projects, the search
for new applications and the detection of opportunities for the development of this material in sectors as
varied and different as industry, energy, architecture and transport, to name a few.

The Association advises companies and different professionals on the correct selection and maintenance of
stainless steels, as well as their transformation and cleaning. Cedinox has an extensive library on its website
and responds to the technical queries received through its online queries channel. It has also been involved
in international reference projects such as the Hong Kong Macao bridge, the Sagrada Familia, the Santiago
Bernabeu stadium and the extension of the port of Monaco, as well as different projects related to renewable
energies and the industry in general. Lastly, Cedinox also participates and collaborates in the preparation of
different regulations on stainless steels, such as the recent Spanish Structural Code, defending, in different
forums, the advantages of the material.

The preparation of numerous technical documents on stainless steels, together with its magazine “Acero
Inoxidable”, is an excellent way of making the material known among professionals and users. Similarly,
Cedinox translates specific documentation into Spanish, making it a reference for information on stainless
steels in the Spanish-speaking world. Its participation in fairs such as the Stainless Steel World.

Exhibition and Conference in Maastricht, the Metal Madrid Fair and the Tube and Wire Fair in DUsseldorf allows
it not only to know the market and the sector in depth, but also to take part in lectures and forums. It also
collaborates in the International Stainless Steel Forum’s activities and its working groups. Its growing presence
in social networks is another way of bringing the material closer to all kinds of audiences.

But undoubtedly, one of the activities that Cedinox carries out that has the greatest impact on our society
is the training activities it offers in Universities and in companies. In 2021, Cedinox carried out a total of 25
courses in different Spanish universities, bringing stainless steel closer to more than 1,400 engineering and
architecture students. It also gave courses in different companies. Cedinox has a very close relationship with
universities and the main research centres, and as a result of this link, the Acerinox Award was created for
the best university engineering or architecture project related to stainless steels, which is now in its 6th year.



In short, the work of the Association is a
real support to the stainless steel sector,
connecting professionals and looking for
and promoting the synergies that may
arise.

Dome of the Louvre Museum in Abu Dabi, constructed with stainless steel supplied by Acerinox.

AGERINOX
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7. Committed to people

Introduction

The talent and long-term commitment of the thousands of people who
make up the Group has been fundamental to the success of Acerinox
throughout its more than fifty years of history, as well as the products it
markets around the world.

This commitment was once again demonstrated by the organisational changes required to adapt to the
circumstances brought about by the pandemic. With the exception of a few cases, the Group’s factories continued
to operate while maintaining their commitments to their stakeholders, their business activities, their workplaces
and to a context of health, safety, stability, personal development, diversity and equality.

/1. Social and labour context

Acerinox’s people management culture is based on a relationship of trust between workers and the Group,
generating shared values and seeking to meet expectations. The Group’s main drivers include its presence in the
five continents and the range of possibilities and experiences that derive therefrom.

This is a sector that offers working and economic conditions that are above the average for the regions in which
the Group’s companies operate and the average of other sectors.

The integration of the German multinational, VDM Metals, without having to implement social adjustment
measures is an example of this culture.

The continual presence of the pandemic during 2021 highlighted the fundamental role played by the steel
industry, its strategic nature and its significant influence on the maintenance and sustainable development of its
socio-economic surroundings, guaranteeing stable, quality and safe jobs.

Total number of employees at 2021 year-end

1 ,797 1 ,275 395 497 Acerinox provides skilled

Acerinox Columbus Roldan Commercial employment in emerging
Europa countries, thus meeting very

significant targets of the 2030

90 106 1,838 Agenda.
Acerinox Inoxfil VDM Metals Total
S.A. employees:
398 1 535 1 97 * This headcount figure includes 10
J . members of Senior Management and 68
Bahru NAS Grupinox employees from VDM Metals commercial
Stainless subsidiaries, which are not included in

the scope of this report.
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Number of employees by type of contract

At a time of economic recession, the contribution by
companies to sustainable development is appreciated for
its capacity to generate employment, and it demonstrates
their commitment to stability. Acerinox stands out since
97% of its employees have an indefinite contract with the
Group.

Recruitment and Promotion Policy

Acerinox ensures the implementation of uniform standards,
guaranteeing that its recruitment procedures are based on the
principles of merit and ability, and that, once they have joined
the Group, the best professionals remain at Acerinox and Recruitment
develop their professional careers there. This is evidenced by & Promotion
the General Recruitment and Promotion Policy of the Acerinox : Policy
Group, which was approved by the Board of Directors.

44 Scan to
view the

Work organisation

Acerinox promotes measures that favour reconciliation of the personal, family and professional lives of all
employees. Each measure is set out in the various collective bargaining agreements, workplace agreements, or
by direct agreement with the parties concerned. The Group does not have a right to disconnect policy; however,
it is in the process of preparing a policy.

The agreements take into account the specific characteristics relating to occupational health and safety.
The manufacturing plants generally produce continuously.

Remuneration Policy

The Acerinox Group has a policy in place for fair and transparent remuneration without any kind of
discrimination, ensuring full pay equality between women and men.

In 2021 the adjusted salary gap of the Acerinox Group was 15.97%. This represents a reduction of 1.89%
compared to 2020.

The incorporation of female workers in the metal industry, and specifically in Acerinox, has mainly occurred
in recent years, which implies differences in the total remuneration received for seniority bonuses (where this
remuneration concept still exists). Another factor to take into account is the salary concepts related to shift work,
for which fewer women apply.
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Since it is a listed company, Acerinox has a General Policy for the Remuneration of Group Directors, which
establishes the amounts and concepts to be paid to Directors.

In 2021, total remuneration paid to members of the Board of Directors was EUR 2,580 thousand, of wich the
four female Directors received EUR 426 thousand. Remuneration to the Senior Management team, excluding the
CEO, totalled EUR 4,448 thousand. In the General Shareholders’ Meeting held on 15 April 2021, the Policy for
the Remuneration of Directors was endorsed by 90.19% of the votes.

Training and development

Training and professional development in the workplace are basic workers’ rights and are a necessity for the
Group, as this is the basis for the strategy of growth and continuous improvement.

Promoting the development of its professionals allows Acerinox to maintain increasingly stringent quality
standards and to achieve the necessary innovation processes to sustain the Group’s growth and competitiveness
in a global environment. Acerinox does not have a specific policy relating thereto in place.

Part of the training actions are necessary and respond to matters of compliance, such as those related to, inter
alia, occupational health and safety, the environment and quality. There are also a number of initiatives carried
out in order to respond to the increasingly evolving needs of the Group and to the medium- and long-term
strategy. These actions cover the Group’s entire human capital structure, both in the production and commercial
areas, as well as in the management and executive structure.

The training plans are a strategic pillar of the Group, which reaffirms its commitment to the development of its
professionals.

Best practices

VDM Metals received the St.
Gallen Leadership Award, a
prestigious award presented
annually by the Institute
for Leadership and Human
Resource Management (I.FPM)
at the University of St. Gallen
(Switzerland) and the German
Association for Human Resource
Management (DGFP). The Award
recognises projects aimed at
giving visibility to exemplary
leadership techniques, tools and
strategies.

VDM Metals inspector calibrating products.
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Equality, diversity and inclusion

The Acerinox Group has an Equality, Diversity and Inclusion Policy, approved
by the Board of Directors and integrated in the Strategic Plan, to which
a General Policy on Diversity of the Board of Directors and Selection of
Directors of Acerinox, S.A. was added.

Acerinox regards equality, diversity and inclusion as
the combination of different personal and professional
qualities and characteristics that enable it to multiply
opportunities and achieve unique results in changing
and agile environments, competing successfully in the

44 scan to view the
General Equality,
Diversity and

Inclusion Policy
markets in which it operates.

The Acerinox Group has been working over the years
to promote equality throughout the entire workforce,
which has given rise to a cultural change that is already
integrated in the Group. This change is based on the
implementation and annual development of the Acerinox

44 Scan to view the
General Policy on
Diversity of the
Board of Directors
and Selection of

Group’s Equality Plan, which to date applies to the Directors
Spanish companies, and the eight vectors on which it
is based.
Communication Recruitment Gender Joint responsibility
& awareness & hiring pay gap and reconciliation
Classification, promotion Professional Prevention of
and underrepresentation training and occupational hazards and Addressing
of women development all types of harassment gender-based violence

In 2021, Acerinox carried out 85% of the actions established in the Equality Plan with respect to the eight
vectors described, ensuring that all processes are governed by the Equality, Diversity and Inclusion Policy and
eliminating stereotypes and biases that may remain latent.

The Group’s diversity and inclusion policies have the full support of the Board of Directors and Senior
Management, who incorporate this concept as a strategic priority. The challenges of recent years, the digital
transformation, the coexistence between different generations and an increasingly uncertain and volatile
environment led Acerinox to pay special attention to strategic diversity management, not only focusing on
age, gender, race or disability.
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Acerinox is committed to strengthening its diversity and inclusion strategy in the 2020-2025 period, with the
aim of being a benchmark in this connection, consolidating this culture as part of its mission and adapting to
and adopting the evolution that is taking place in society to the Group’s day-to-day reality.

Number of employees

Objective by age group

Increase the number of new
recruits from minorities by <30 - 1 ,023 (13%)

10% every year
30-50

>50 2,31 3 (28%)

Given the Company’s global presence, making the most of the diversity of the talent available has become an
advantage and an undeniable business opportunity, thus diversity management is a strategic pillar that has
become a fundamental criterion in the Group’s decision-making.

Even though women have not traditionally focused on training and developing their professional careers in the
sector, it is worth highlighting that:

* The percentage of women exceeds the average for the sector, with an increase in the presence of women
in the Group in 2021.

e The percentage of female executives reaching the Director professional category is higher than the
percentage of women at entry level.

e Acerinox has been committed to promoting women’s careers for many years, increasing the number of
female new hires during 2021 by 9% compared to 2020.

Cultural diversity and vulnerable groups

Since the 2008 crisis, especially in Spain, it has become a sad reality that people over the age of 45 who have
lost their jobs experience serious difficulties in finding new employment. This obstacle becomes chronic after
the age of 50, leading to the non-incorporation into the labour market of individuals who are characterised
by the experience they possess and the knowledge they can pass on to the new generations. Acerinox has
always demonstrated its commitment to senior talent, as shown by the fact that 28% of its workforce is over
50 years of age.

Acerinox offers comprehensive careers where young people can design their career paths with opportunities,
access to experiences in other countries and cultures that add high value to their professional progression.



In this way, colleagues with age differences of several decades and from 65 nationalities interact and learn
from each other, which has proven to be the main source of enrichment and development of skills compared
to traditional training.

Acerinox encourages the inclusion of workers with different abilities in the workplace. 257 people with a
disability recognised by local legislation work for the Acerinox Group.

Best practices

NEXUS

In order to improve the management of all these activities, in 2021 Acerinox began to implement
a new platform. Nexus will support the entire employee cycle, consolidating the leadership model
that facilitates the adaptation of the Group’s professionals to more dynamic, flexible and digitalised
environments and covering the entire cycle, including, inter alia, recruitment and selection,
support for the organisational structure, development of the Acerinox competencies, management
by objectives, performance management, talent review, career and succession plans and total
compensation management.

Anchor chains manufactured with stainless steel produced by Acerinox.
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Health and safety

Facilitating adequate and safe workplaces to its employees is a priority for
Acerinox. There is nothing more important than the Health and Safety of
people. The commitment to occupational risk prevention is integrated at all
levels of the Group, from Senior Management to the entire workforce. The
Group also requires this same level of commitment from its contractors.

In 2021 the Board of Directors approved a General Health and Safety at Work Policy of the Acerinox Group,
which intends to prevent any accident and binds all the governance bodies of the Group and its companies, the
managers, workers and, as appropriate, the persons or entities that provide services or that supply goods to
Group companies.

The Health and Safety management systems must comply with -and even
exceed- the requirements established by the local regulation applicable to
the different work centres and pursue certification according to international
occupational health and safety standards. All Group companies are ISO 45001
certified or are in the process of transitioning from the ISO 18001 to this

standard.
: General Health The Group is committed to maintaining a systematic approach to risk
and Safety at Work identification and management, carrying out the relevant risk assessments
Policy -and the necessary actions to eliminate or minimise them- and including its

health and safety indicators in its strategic plans.

The Group has health and safety management procedures and systems to ensure the most effective control and
prevention of risks in the workplace. Meetings are held with multidisciplinary work teams that include technicians
from the different Acerinox plants to contribute to the process of continuous improvement in this field, sharing
different experiences, best practices and unifying criteria that will be applied throughout the Group.

During 2021, a safety audit programme was implemented in all the Group’s factories following the 6S model
and the safety minute meeting (carried out at shift changeovers) was established in the workplace between
the management of each facility and the workers in each position, with the aim of increasing participation in
preventive activities.

Prevention

The Acerinox Group starts every activity it undertakes with a preventive exercise, by assessing the possible
risks to health and safety. In a proactive, preventive and predictive manner, it measures situations that could
lead to accidents, illnesses or any other incident affecting its stakeholders. All information in this connection is
collected and analysed in the internal audit reports, which make suggestions on safety and detail the actions
in progress. All Acerinox Group centres are supported by Health and Safety Committees, which facilitate the
participation and communication of any type of information in this connection, channelling the appropriate
measures.
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Best practices
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The Group seeks to prevent accidents in its business activities by means of employee training and
various measures to guarantee health and safety. The continuous renewal of the signage at the
factories, such as those in Columbus, South Africa, which can be found below, is an example of this.
The factory identified six specific causes of accidents. After the posters were prepared, they were
placed in strategic points where they serve as prevention. Failure to comply with the highlighted
actions can even lead to dismissal, all with the ultimate aim of safeguarding health and safety in the
workplace.

In the event of an incident, the different established procedures are automatically set in motion, the purpose
of which is, firstly, to mitigate the consequences of the incident and, secondly, to study the factors that
contributed to the occurrence of the incident in order to learn from it and incorporate new measures to prevent
it from happening again. To this end, specific tools are available for the detailed and systematic investigation
of incidents.
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Best practices

Acerinox Europa and the fire brigade consortium carried out a practical exercise of an emergency
scenario. The training, which was part of the activities included in the collaboration agreement
signed between Acerinox Europa and the provincial fire brigade consortium, was carried out at
the Palmones factory.

The Group’s factories have the 6S system, also known as 5S + Safety, which seeks to maintain and
promote a high level of productivity and safety within the working environment.

A 24-hour Group-wide reporting system was established in order to report accidents, with
subsequent training in problem solving and root cause identification for future safety application.

The Group’s factories
implemented a safety
minute for shift
changeover.

LOTO (Lockout Tagout)
audits were reinforced.

In addition to accident and
absenteeism indicators,
Leading Safety Indicators
were defined for roll-out in
2022

Cadiz fire brigade in the working at heights safety day in our Acerinox Europa
Factory.

As a sign of its commitment to reducing accident rates, the Group signed

loan transactions with interest rates varying according to the achievement Objective

of the annual reduction objective. This objective was endorsed by external

consultant Sustainalytics, ensuring that it was aligned with the ‘2019 Reduce the
Sustainability Linked Loan Principles’. The combined LTIFR x1.000.000 LTIFR indicator by
indicator for the Acerinox Europa, North American Stainless, Columbus 10% every year

Stainless and Bahru Stainless factories was 3.4.

To encourage continuous improvements in safety, senior management and factory managers have a variable
remuneration system that is linked to, inter alia, the achievement of accident rate indicators.

Acerinox’s safety week to commmemorate World Steel Safety Day.

With the motto “Our People, Our Priority: Safety First”, Acerinox promoted activities in its offices and production
centres on the five continents. Specific daily training activities were held at each plant, selected on the basis
of the main causes of accidents in the steel industry.
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Committed to the environment

Introduction

The Group’s environmental management is based on a production process that is efficient at all levels (energy, with
low emissions, promoting a business model that is committed to the circular economy, reducing natural resource
consumption, etc.). This efficiency has a direct impact on cost reductions and input savings, thereby increasing
the product’s value added. Similarly, continuous improvement, on which the production process is based, makes it
possible to carry out this business activity competitively, while reducing the environmental impact.

Part of the Group’s environmental management lies within the ESG risk analysis, in which these risks are identified
in order to manage them, as detailed in chapter 5.5. of this report.

Furthermore, the Group’s factories have an environmental control and management system (EMS) in accordance
with the ISO 14001 standard.

ISSF Awards

The International Stainless Steel Forum, the association that brings together the world’s main stainless steel
manufacturers, awarded six prizes to Group companies, three of which in the field of sustainability, at the 2021
ISSF Awards.

In the Sustainability category, the jury looked for developments that offer one or more of the following
improvements: reduction of operational emissions (GHG), reduction of production energy intensity, improvement
of material efficiency, investment in new processes and/or products that have a positive environmental impact,
and the development or improvement of the company’s environmental management system.

44 Silver Award
Acerinox Europa for
improving the efficiency in
graphite electrodes in the
Electric Arc Furnaces

44 Gold Award
Bahru Stainless for the
acid pickling sludge to
clay brick project

44 Bronze Award

North American Stainless for the beneficial
reuse of refractory tundish linings to avoid
sending these materials to landfill and to
reduce the purchasing of new steelmaking
consumables

The Acerinox Group participates in global transparency practices, such as the
Climate Action Programme, which recently recognised the Group’s history of
support for the Programme.
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Circular economy

To ensure sustainable growth, it is essential to make efficient use of
resources and to promote initiatives that contribute to the shift from a
traditional linear economy model to a circular economy model.

Acerinox is a benchmark in the circular economy, thanks to its ongoing search for eco-efficiency and to the fact
that it manufactures products that contain more than 90% recycled material. Acerinox’s end products originate
from a material that is an example of recyclability and recoverability in any type of application to which it is
subjected. The long life cycle, together with the ability to remain in good condition in the long-term and the low
maintenance it requires, minimises the negative impact on the environment, making it a sustainable material par
excellence.

Acerinox is one of the largest consumers of scrap metal, and works continuously with its suppliers for the use
of higher quality scrap metal. Improved scrap collection, enabled in part by improved sorting methods, will be
needed to ensure that all available scrap is utilised. Recycling measures will be particularly important in emerging
economies as more steel-containing products begin to reach the end of their useful life.

Analysis of the life cycle

Assessing the impact of the product’s life cycle is a great mechanism for raising awareness and promoting the
circular economy and waste management. Therefore, Acerinox participates in the stainless steels “Life Cycle
Inventory” study developed by Eurofer (European Steel Association), to which the ISSF (International Stainless
Steel Forum) and WorldSteel have been added at global level. The scope of the study encompasses from the
extraction of the raw materials right through to the end of its useful life as a product. This method developed by
Eurofer is internationally recognised through the ISO 14040:2006 and ISO 14044:2006 standards, and enables
the quantification of emissions, the environmental impacts generated, the resources consumed, and the possible
health-related impacts linked to the products placed on the market.

Diagram of the circular economy

Manufacturing of
stainless steel

Scrap
generated

Manufacturing
of products with
stainless steel

Reuse and
remanufacture
Use phase

Extraction of
raw materials

~

Collection and
restoration of
scrap
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Stainless steel is a sustainable material by definition. Some of the properties that characterise this material

are:

Reusable Recyclable

Versatile Aesthetic

In line with Acerinox’s commitment, and to promote the use of
sustainable products and facilitate customers’ incorporation into a
circular economy, the Group offers a product that has less impact
and is more environmentally friendly.

Furthermore, Acerinox is developing a product line, characterised
by its high recycled-material content and by the use of renewable
energies, as well as other financial and social factors, which will
provide that added value of sustainability.

L -

ong Efficient
lasting
Resistant Hygienic

Acerinox’s

objective

Reduce by 90% the waste
sent to landfill by 2030,

using 2020 data as a
reference point.

P |

VDM Metals high performance alloys used in turbochargers thanks to their heat resistance.
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Acerinox was recognised with the Responsible Chromium award @& RESPOMSIBLE p—
after having been successfully assessed by the independent c CHROMIUM (w_.ngm
CSR rating agency, Ecovadis, and for going beyond the standard EOR TOMOLACW 2681

requirements, paving the way towards responsible action. More
specifically, Ecovadis recognised the Group’s achievements in sustainability by awarding it the Gold seal.

Throughout 2021, the Group worked towards the 2030 waste reduction target, using its best practices in the
various factories.

Best practices

E-Waste

In Malaysia, E-waste is categorised as Scheduled Wastes under Code SW110, First Schedule,
Environmental Quality (Scheduled Wastes) Regulations 2005. To ensure the implementation of
sustainable e-waste management, the consumer is responsible for disposing of their e-waste via
the retailer, registered collectors or licensed recovery facilities.

The first phase of the project involved dedicating an area at Bahru’s plant for the collection of
household e-waste from employees’ homes/daily lives. The second phase will look to expand,
through Bahru’s CSR programme, the collection of household e-waste from the sponsored school
and the nearby community/neighbourhood.

Kentucky Excellence in Environmental Leadership

NAS is also a great recycler of scrap metal, and advocates
reducing waste generation, reusing materials and separating
metallic and non-metallic materials. NAS is one of the first
members of the Kentucky Excellence in Environmental
Leadership (KY EXCEL) programme and has reached the Master
membership level.

4

Learn more
about NAS’
environmental
advocacy here

Recovery of neutralisation sludge

The Bahru factory continued its project to recover acid pickling neutralisation sludge for processing
into building bricks, which has the approval of the Malaysian Department of Environment (DOE).
This project was in collaboration with the University Technology Malaysia Construction Research
Centre (UTM CRC) and Eco Greenbuild Industries. The end product is made from 100% recycled
material, of which 70% is acid pickling sludge from stainless steel, clay sludge from the ceramic
industry and coal bottom ash from power plants. The remaining 30% is comprised of recycled
cement. The product meets the national requirements of the Construction Industry Development
Board (CIDB) Building Standards and is certified in accordance with SIRIM MS 2282-3: 2010. The
advantages of these bricks compared to conventional bricks include greater uniformity, increased
compressive strength, lower moisture penetrability, fire resistance, improved sound insulation and
greater dimensional accuracy.
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Rafa Nadal sculpture made in stainless steel by Jordi Diez.
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8. Committed to the environment

Climate change and energy

The Glasgow Climate Change Conference (COP26), which was held at
the end of 2021, aimed to make the 2020s the decade of climate action
and support.

Within this context, Acerinox protects the environment by adopting measures to mitigate the effects of climate
change, thus constituting part of the Group’s sustainability and eco-efficiency core business.

For example, Acerinox and Técnicas Reunidas are working together to study the decarbonisation process, using
Acerinox Europa’s facilities as a pilot plant.

The project will identify the most suitable decarbonisation technologies for each industrial sub-process, paying
special attention to electrification from renewable energies, green or blue hydrogen, bioenergies and carbon
capture and storage.

The technologies finally selected will align compliance of the operational requirements of the facilities with the
decarbonisation objectives, thus anticipating the new regulatory requirements of the European Union.

Based on this analysis, a roadmap with mediumand long-term objectives will be designed, to which the
investment schedule to be assumed by Acerinox to achieve its decarbonisation objectives will be adjusted.
This schedule will be based on technological and business maturity criteria, as well as on the optimisation of
Acerinox’s investment.

Direct emissions of the stainless division compared to the sector’s global average

0.31 Tn CO2 / Tn produced vs 0.39 Tn CO2 / Tn of ISSF

Acerinox’s objective

Acerinox established a set of carbon targets for 2030, comprising a 20% reduction in the direct and
indirect carbon emissions intensity (Scope 1 and 2) with respect to 2015 levels. At 2021 yearend,
Acerinox had reduced its emissions intensity by 3.38% and 10.22% compared to 2020 and the base
year, respectively.
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Scope 1 emissions refer to the direct emissions arising from the manufacturing process, including the
consumption of fuels, alloys and raw materials. Scope 2 refers to indirect emissions related to electricity
consumption, which are assigned an emissions factor resulting from the mix of the supplier or according to
the domestic mix as a result of the location of the plant. This is summarised in the graph below. With regard
to Scope 3, Acerinox is working on the significance of all categories with a view to its implementation and
reporting in 2022.

Emissions intensity of the Group (Scope 1+2) tCO2/tonnes:

1905 — B Scope 1 intensity
1.15
1.10 Scope 2
market-based intensity*
1.00 0.90 Scope 2
location-based intensity**
0.80
075 — 0.76 0.76 Scope 1+2
' market-based intensity
0.57 0.54 Scope 1+2
050 — location-based intensity
0.34 0.34
025 —
0.00
2020 2021

* market-based: emissions derived from electricity and selected by the organisation on the basis of contractual instruments
**location-based: the average GHG emissions intensity of the grids on which the energy consumption occurs

Collaboration agreement between Acerinox and the ALAPAR Foundation.
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8. Committed to the environment

i? Acerinox received a B grade in the Climate Change CDP for its performance,
i} i} which is in line with the European regional average, and is higher than the
_/)_ metal smelting, refining and forming sector average of C.

N—

In order to achieve the 2030 emissions reduction targets, Acerinox designed a roadmap with lines of action
based on measures concerning energy efficiency, reduction of direct and indirect emissions and responsible
consumption of resources.

e To mitigate direct emissions, tests are being carried out with the addition of hydrogen to natural gas
in boilers, while investments are forecast to be made to improve furnaces and burners, sensorisation
and recovery boilers. Acerinox implemented numerous actions to continuously improve energy efficiency
and reduce GHG emissions, such as increasing scrap usage ratios, reducing electrode consumption,
detecting and repairing air leaks; and automatic learning algorithms to optimise electricity consumption in
the electric arc furnaces.

¢ Additionally, with regard to Scope 2 emissions, the Group focused on the following lines of action: improving
the energy mix of suppliers, a series of investments in solar plants, the purchase of renewable energy with
a guarantee of origin and the change to LED lighting in factory and warehouse buildings.

e Acerinox’s first step for action regarding Scope 3 indirect emissions was to carry out a significance
analysis of the new categories according to the new ISO 14064-1:2019, in order to subsequently proceed
to monitor those of greatest relevance and establish measures such as the use of low-emission transport.

—— = - & = - ﬁ_._

Stainless steel screws produced with wire from Roldan for SNCF, French national railway company.
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Affordable CCUS (Carbon Capture, Utilisation and Storage) technology and infrastructure also needs to
be developed. This will require significant investments, and governments will need to promote and provide
financial support for their deployment.

Best practices

Climate neutrality requires not only initiatives that reduce the amount of carbon dioxide emitted
into the atmosphere, but also actions that neutralise these emissions, such as reforestation.
During 2021 Acerinox carried out several actions in this connection as an awareness-raising
measure to care for the planet and involve employees and nearby communities.

Practical care for our environment

The Columbus Stainless factory launched the “Practical care for our environment” project, which
included two talks on the value of ecosystems and their restoration, as well as a practical component
comprising the planting of trees. To broaden both the scope of the awareness campaign and the
long-term practical benefit provided by indigenous trees, the project was opened up to all Columbus
Stainless employees. A local nursery recommended 4 species of indigenous trees, adapted to the
local climate. A total of 491 seeds were ordered for planting, of which approximately 100 were
planted in situ, and were labelled with the name of the employee sponsoring and planting the
specimen. When the size of the trunk so allows, the labels will be replaced by engraved plaques fo